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N4IR4K(3I m|'RT«II UI*flU| ( 3lftPFrft 3#7 cRlfyift ) #Tr Pcjfifyn, 2000 
yi5f?I*Fi 3Tfyf4*P1, 1976 ( 1976 5RI 21) 'JRI 30 7^7117771 TlflRT^' ^ TT^TlJI 0^17741131 HflTINIi 

9T9H ^ i }« 1T TT 2|Ainirai t 3TI7TP^^#7Tn9t7lf44imf7fi-i7TTOTra'^%M!7'NI^ 

TTWRTSfSt I7.n(| 1? 7 l fiHhf ' ij ' fl aiqilt ■• — 


3?827IZr-l 

yrtf^ 

1. WIWT 3flT H|if ; — 

(i) ^ f^ r4^ *1'4 H I 714i t 3 1 ^^f ll' JH TTFfK't^l -4)4^ 1 0 ) 2000 I 

(ii) f4fT7>7 Tni'TS ^1 1T41T7F1 ^ cirfflT Tt TI'IT^ I 

(lit) % 17^1^ JgfSTR'^ITlT^Tfr’TT 71PJ : 

■97=11^ ITT fnf^-‘7‘T1 ^ 3r=ie7T '-RfWT % frpiPT "41 h?t?F+> 5R1 Ws>l V. 3^ 17|HH7 ^ T^e^l[^pTf^ls^ 

Tiki W— 

(^j ^^141T77(r^'tR 3T’*1TRt 77^^ f^RTt m 37'1RT'4f^% aiTi^IRTTT^-^ fW-cqfBRT TT, 

(7!f) Ml4)'^^ ^4) "41 '+J’i0'7 ifj ||xxt( ■H<,'5hK 'HI ['Ii'hI ■'-i'lrS'iyFrifH^f^ '*77 37TT7 ''TT cil'J 4(?T ^'I'l I 

'2. 

1pr T'iPioihI 4 'Ji'M (1*^ T/i!; 0(111 'RT ^ mM^ci 3 fit—' 

(31) ‘‘37f^7f439’’-R(!T4T3 77T3t3^1976 ( 1976 34 21 ) I 

(75) '‘f333frRr'’'7f [774137, 19S7 343F131 fin37f7#7T11 

(3) '‘f35^f37T T7Tf3347t”3f3fH''7H 5( 1) 3 f3«rif77T 17Tf3347t37f337Tfr I 
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(■W) “’TTrarira^I^" flWHq7IEST^'5r'mT^IT>t’?^^!nW3TftTOTf[3lf'li[TTtl 

(^) -snf^Tfirft” ^ % rto^ p' arw^i aik ^^-suR^ii' % rftt^ ■^' aiw?^ 5ro aifwft 

aifvyni I 

(13) 11^ Rto^ ^rh aiRi^rd"qr wS Tnp’i ievi’TT%; 

(p) WPI TnftptiiR sm 3ii«f>iw4fi sibi^i, aiE^Pw^ aiqftiiTi TiruqifRrijJt'TiJ aWV; #l 

(■^1) % iJRh tr cbthIa ^ “T^ apifti I 

(z) '‘^ qR 1 Tf«» ptf’’'^TT^^ai^'^^'^, -arreaifimt I 

('5) *'Hfi*!iK'’^[Rqiill ■qr ^4''ii0 ^ qrfl/'^ qfii (qR; 'iRi/m^I sifqquO in '*54''(i^l qiTf sfR 

srfqqrff 1IT 0,^1 TRIPT, Hinl-fqnl, 3?R 31^, ■qt 't)4'qi0 RT 3lTf^ SiRlfRf 

f'??T^ 3RFT7T fnRPfi ^ ■^*1^ qftlARqt 1^1 iRw 1? I 

(HI “arfwft”^ Whiw 3(H))(i) -fii Wrf^’TCi'^'^qn wiRpt aiRi^11 

(13T) “%nq" -q aiHirq alR qftfTfMf % qm ^ Wwtf % siqifH 

-4' Hn T fH fen um(, fert fermq ■^’ aifqr fefet ?tt( qfeiF urn f^ htt^ qron e[?t fei srRfe 

^1 

(q) qqqnqitHarf*fet( 

(q) ‘‘3nfep!E'tqi’’^fei^3Tf»fetalR 

(H) *' ®iR'>3 y'^M'h'' ^ qqpT qnqf^iq f%if[ fqqin qn qqK qrpnqii^ qn?n ^rRiqiift, ^ stRihiR^ 

^qniq■^, aifem11 

3R2ira-n 

arf M H i i HuT 3frr <!P t faip n, 

3. SflRiehiRqT Sfl *, i4)4'o)iriyT eRT: 

(H)) iShTT% srfq'^iR'Hi ^fR HiRqTftqt RriR^RR RfRtT 'JIH^mi : — 

(1) Tnjf-TSi 

(i) fer-l 

(ii) Tfef-11 

(iii) fer-ni 

Rn+i) ^n-iHin % RqR 'ij 'nqiiH ’JR U^ek 5l*ii :— 

(i) 3Tfqfe( 

(ii) filial liqqq) 
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(iii) 

(iv) qR'w 3^^ 

3^VT 0 ^ -SP^ ^ni^iii h!^ii*i, f^n% Pi^^riqi ?i31 ^"^ 0 ^ +H<q)K% Sppft^^ 3T®f*f-TPPT’’IT ftPif^'^i (qiqi 

Jiii^ I 

(2) Tnji!r-’?3r—Tt®Ff 

TT^ ■fefw-^ ap^ 

TP^fiTT % TPTP-TPPT ’’P ’fpftf’^ ftPTT ^STTT^ I 

(3) ^-TT—wfNWTW 

art^l*!^ TPHTi 3T«Hlq^ R^^iqipqi, TT^7IP17^”TTF-TPT>T^ <ti4qi^l, ^JT^PT, §i^q<.-+i¥~R^viqH’q', ^!(iqiiRnq> 
y^VWIC't)-’P^-TTOI^ «ti4’e|l'0, ■qr^ PT^ a^R app ^f&TPT, ’f^ ft^VI'h HUS^I 'SRI TTWR 

’’jpf^pft^TPTP-TPPT ’’TTftjPT 'Jliy, I 

(T3) 1^+1 fqpiq*i i^il RtiRl pl qin PJT aT*t 'i(ff ci'iiqi Jiiy^'ii fq> ^q> ^ Ri<<^ arf^qiiftpf PT qi4'^iRq1f %TTPt ^q'lTPT 
^Rpff’’FT TR-ppp ^sfiPfer ■#Tt 3T^^ 

4.3iwm'41 ■*‘*t^fft 

3 p?Tfihe%# 3 rf 7 T^PM%i^fT^pt, aT?P 5 T ^ piH 1 -^ -PT fq Pvi iw arg^' % 3 t?p# 3 , T 3 it Tm-TPPr -qr 
*i“5ci si<i 'JiiPl Rtn<!_ 'Jim, Rt)^ [qRiiii 'Ji<f <fi 'PI iRR-pfii ^ RiHct^ (cm fetfl pit fefppitp Rq*! aftr/PT artftPTP 
Tppt '^‘ ■p’t ■^f 60 ^ arfi^pipit 3 tpRt % ftrp pp«t a(Wpr arw’ft apprr ’pt ftptf^ pp ttpipt : 

PT^ q? '(^PP^f attr/PT aiTPI^ anPK 'PT ’^rft fp’jfppPT yiql'Jiqi ^qi ’’PPTTt Pit 'Jim'd I 
5. %F ^•ilf firjfiFT 

(1) 'arftlPilftpt %7 TTPP ^ aitzi^ (i'-j(^ ’prfpppft ptPT l pptpiftpt %T TTPP PIPPP’^TPI fp’jfpp y i(qqii0 cl'll • 

HC'Cj, 'PP 'fe“Pip 'PFTPP^TPi% PP 'PT qil^ 'PPPirt P pt, eft q)*(qiRpl % TTPP pt aiwiPT fqyfqq PTfpppft cl'ii I 

(2) tfpT ■ppt 'Rrjfpppt fpfppp 4 PPT 'pppfpp % fppTP arfpfppp pf( PIP 29 % arp^PTT ■^’ptp 'ptppt pip qpiy, *tij, 
fpppt ^ arjPTT pit 'Jim'd i 

' (3) ^Pi pft ’^PT '^f appft ■pFTTt fp^fpp PT PT^tPi arfppiift afp p4pr 1 pit ’stpi sio ppi ’fppffpi ’pi ppppipipt fpfpiTOT 

PlfPPiRt TPTPPT (ipI3%P ) y'ii'Ji-’PP PTTfP 'PIPIT apppp^ IptPT I 

(4) (i) arp^PT—^ pir^ »ft ppRw, 

(PI) I^P‘^%Tft'^PPf^%PIpfpPI?ftlPlf’Plf^IPIC PIT%PITPPH t^FPT’^, i^ppil ppff/pfp -ifllfpfl lit, 
aiPPT 

C^) 'ppft/pfp% 'jflfpfl fitit ' 51 ’ pt, fpipt opfpp %PTP (ppir. ’f^FPiiil ■pi (qqic pr^ pit pipt' fiFPT fit, 

^PP PP PT (nyf^ ^ ■%P 'PIP 'P^ 'PtPT ; 

PP^’PTT’fepfp f^yfpp Plfpppft'^PPIP'P PIJ'Vd'Pt'f^TRp (PPIP -irp c/yf-w pep (qqic % 31^^ PSIPIR PT ^TPJ.'P’ftP Wp 

^ arppfp apj^tp % aftr pf fti ^tp pit% % app appR pt lit pp pp (ppp pi pppp ^ p ppipt p i 

(ii)^tpPTT 

<?q) pit ^qi arppt Hccd fp^f^ ’’TT 'P^PI arfqqnft 'PI PPtPift aRpj^ 11 % aip^RR aimft ^Plfppi fwfil % qR irpi 
pIp”!! UT^fl pit’ll I 

'fpfpPP 3 ’^' af<rci(taci ’fPipt PtTPJF 'P ftflTft '>ft'PP PT'RPJPP arfpPIRt'PI qiRqiil 'PIT qciiHii, PTt -aftT PPP ’jftp^TT PPiTT 

'pit cT' ( 1 , 'pit apfVf^TPP pit Pin 1 1 pit 'sp'Pin ( 1 ) % arpntp '%pftp titpitt prt ttpp-tipp pt tpfpntfni pit ^rni i 

7. tt«(l cHI UK*4T 

^Srpi’P' (R'^qci fpiRt ^ "fsiTfpp "pit npi, pn ■ftnrPP.t’njtpn V’iFPip%'fppppi tip ■nnt ^ aT’imr '(pmt ^ pppt p'lj'ii '^'fipp 

'fnit^ PR% % pirt fem 'P aim-n -ptn); 

yc^ qp 'fe q(p PF T).n Pif4 fpqp % aiJTOFPP 'pirpPF’P pmn ti, tit pf "an ('ly pit Ptii afR nP pfp pmt "pit pip 

P^'FtPT I 
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(i) a 3Tftj^rRl7ftT!rf-^3T7^fv%f?^'qfT3TlOTmTinr, HTfN«tir6 ^arftrt? 

^ 3nf^ % #nr ■sraF?T ^ ^?%^7T I 

(il) ■^' TT m TT^ m ^ 3T7f^4 % %tj Y ’^' 

hII^^iKI ski T?: Hfl-i %■ fPT^ WcUT\ ^ fl+KI I 

(iii) ^^^537TT wi]"^ 3TfKP^ ^ aT^rfrj % f?W ’TfKffP,^! TT T^TT, f^m f^Tqf^ ITTf^-TWl SET T5: 

3T^f^ % K^i{ <4anjl '5n Kifi'll I 

(iv )(^) "Ffi^ f'i'j'Kl 'Ti‘^'Ki< 1 u*b ^ 3|fif’‘-T %fdU 'ift^dyT 'TT Fit'll, '5TTftl'til'(l 

SKI '^‘ Hffl^ Si'lRj'!!) 3ic(fV % R)in '^'SFTT’sn'FT^Kn I 

(Fj) 3Tt(l'1'(^ Kfci'l '^i4'qi0 rKipH'^l'^H "K r^hFll ’SCFT "Nfi?' 311% 'STF?: Kpl^ ^■3WfKr% SR'fl^TT ’'TF 

'll, f'Ji^ yrf^'^iid sri ttN Kift4 sprfV^sf^ti %fejn'W ftort i 

(\) IViRI STHh'^I'O "RI ^^K'^tl'O % Kh^I Rfr^ftSFI ^ aiF^fv, ski 7=ff ^TFTKTTTW RTST 'RT PiyRkl 

i^lf^^lO TPT ^ -JK 3TRfv ^ 3+1^1 '>ii4Pl*^ir^l 3TFTcTtR^rT^ RT 3K|irR ^1 mi3TT %" 3RST ^ 1 

9. Femft^FTW 

(1) "RR? rH'-^I'W Mify^hi-Tl ^ TKT '^, f'^tiFll srf^WRt ^ ■^H'eil<l % 3I4T| hU q^tffT FTTflR^KI^ ’’jfT TTf dK 

3TR??f^ ■RT ^ 4 WKTt ^ ■^mJTTT I 

(ii) ^■sfRfkrr’spt■sR^3 wRt, ^^ft, ft^ftR fHtsn^ ^RrftT%snrr, RRfRpr yiftrepiTt^ wtpt^R ji 
3Tfq^nFtifT d'!W’9FF'9FF«HI'R^‘J| '^t', Fl^ : 

(Fp) Rt^fKT RfiFF TfT «h4’?fFi %'KIHF^ 4’, 4F7<t)l ’?)T ^FPF 

*fcl^ *f)i ^r4i< KKiKi ftofR % I 

Ur) ^ FFT FRurFT ’TCti^ TOT TTj; WFtt aTTtiginT ^FT W’^Kl 4? MIRFl ^ <R7T RS TT HWKllFIFl t^vST ^ FI^FTT 5, 
PJWq RSlHF T fa<l l '» NI FJT I 

( 1 ) (FfO FRt^ 4t 3TfVWt TT FfR^FFlft ^Rpft fit 3IFt ^ ^ TFFTT -RT F*FFm ^ % 3TR4 ^ ^ fi^f^FI 

"4 ^^4 'iHdK l^K Rii^i 4" 3 ^h 41 'fl ^^>'0 ^-s m^'ii i 

(^ j “illriFf ST^fWFf 'Jt'SR) 5 FI TT^TF ijI'H :— 

(i) Rfi#3Tfq5wR%--Rm4'FfRTFF#t, ^ 

(ii) Rkf?)' F?f4nid% ktr4i 4 T^F^wNf 1 

(n) R?>fR 3 Tftj«hifI’Rr^FHFi'STTT'JT~f 4 RiKK (Fsr) % •KR % ^kktft K, aiRpjRr % 4', fift^ ^f^fft, 

TtftFT ^ 4fl*i ^ F^TWF <'’MH ^ Fl'ISii '+iF"ii 5 K 111 

( 2 ) ■59-W4FTR ( 1 ) 3TFfRRe RfKTt ijRrfRT ^ %FTFt fiF 4 t ^ aifsnfsfl ftt ■'ShH'yffl, Rjra^T 3r5?rmf4F?r 

^'l4i^lfc'9i FiR^RI figRw TUftrifirtt % %R3FI FlRT ■'Tiff FT%RT 3TSHi^ F^rmR^ ■'T^ ^ FT^RTI affl 

3f3VHWPWRi(4Rlff*jT'4'’^'F?T’3FRP ^-t arRRTlff'Rr «h4^Kl 5 RI fcRI 'Wl F'RIK'TFT^^ 4f 'fffiFI FT«TFr^'!JHTFff’'TlffFRTT, 
'> 1 ^ ufI +t)w*T Wlf^’j^ifl giKi Ffi< RnKI 'Jim, I 

W«iNt<ui 

■Rt^ RfiFft WRr^nff "FIT'FTRfDfTFf ftY RTF^rfFTFr fFSTI ■RFfT ifT ■RT ■RF TjTTT' iftllY ^'FTT^ ■'ftfeFT "^Ilff f’^RTT Tjifi'f^ 

RTFTI 3T^^'iwPiof) flhi4Rife*Ti Fprt ■'T '^JF^ ^*iiy, FTt IFTRjiwtl ‘SKT 3TfHR 3TTFr?r MiRfi Rf^K hti '^FT f'^f'i'HK ^ m41^i % 
fisij, ^3FT 3lf4sfi|'0 "RT■FfnRBnff '%r foit’iS aT^^TRTf'T^ ■^tiNqifSK)' cif4fl HMl 'fliy.'ll I 
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11. 3tf4rai(^dl 

^ 55 d*{ '■♦tl 311^ •jO Cl^ ^ 41 ^*+1^ 30 <f>l 3*^ ^ '4t ift, 

%#'fr i3*mT^5T wm 11 

W 'li'% w^“f^rf*P1*T ^ WT 3Tftwrft^'Jir«h4*)ld srI irat TW ^Inrid^Tt fapj^ -JimJll, 

3(f^^<Dl{) %■ MhA ^ *^>*1 n)'1 "'TR^ sftr l^^ri *ipfl^ 34 RiHSn "4* 4tfHTT '’llH ^4 

3Tf^”f>j4 ^ 3Tfip?!lfl‘'% iTPT^^ ^^RTOT 3?IT ^ '%'^RI*R 

(1 ) ■4'f^'q 'n^Tn^rt?F!'%31^K31^^%'3TKr?T^ 3TO5'5 aiftWRl iir «b4«ll4 3Hl^Vl Ro<^ 

^ M,*^ Hpl^ ^ 4 )?tt ^ [44^ ^i" f^f^nr ^ 14''IT 4i4' 41 h ++c1^ *4) 

3i’iftT%'4h!TTf4^#iTi’3n!rr^fr^‘^f4^#nt'fe3T«^5rof^;<Ji'‘ifli 34i5;¥i •^i*ilf^fl'=i^'^, 4 ^4*Tftw 3TftTOr4 

'h4^lfl TRir ^ ■flPW ^ ^ fsR artq^ 311^ tft ■=r 1^ I 

(2) srsq^ % ■^ "4 ifN ■jiftfliT ^IhRi ■jrt■t 3 *t■^^ rrr, "ofr '5^011 % 

•3TT-'Wm(i) 

*4di4 % ^ ydftfHi ■*R4ft alfr aiwraj ^ ftnKrfr?r 1 

■W^rft^TUI 

■5H T1R srfq^ "m TT^ i!f4 wft in^TiJ t4, 37T5 

i44 *)i<^ %'Proi4 4^4 % 3Trfij44'^if4'jd rWt i 3Tf4®t)i4 '’n 'ii4'^kl kit % ^Uh Mt(4 fi;i ^ wlscti^ fV)41 

3RT fir^ 3Tft»mf%i airg; t, ^ ■to % 3t4to fei ^qiPitp 1 

wsira-3 

■^KW-ftwrt, ^ift^iRTT, yTyier^-f 

12 . -^^-f^wit 

■^Nf^TOirriNi 3Tf^^n4'*ii'^*4iiO'%''#*fV4''^'TrBio iiTO-'TO^''Kf4*iff4r’f^'fii^’f«?H'*iT'wi4f’^'4^-R'»>i^ 
im^f'TOr'^n^ni 3f4:TO4'f4nff4r jrnwl'Pifi^ifpTl’i 

13. flftfSrir 

(i) TO-14Pm (2), (3), (4) sfR (s) %Tr«n 5111 ■qi' tt? ij;^% 

3Ttk4l4 3ir^«f)l4 ^ kr4*P 4*’t'l 4) 1T®1T % 3|'Ti'lfl 4®i'l-SiK <^'il I 

(ii) ^ iftMiri lifJt #?? SRI ^fRf% ■>tt^ sttowt -qr -74^11 ^ rr ip% 3Rm ^smTirr irm ^ 

3Tf4*PiR*il' ■*iT ^4-fliR4l, ■#fn Ht RTROT Rt, % 'qft^nRw ftpRi ^jihrtt i 

(iii) () R+>41 4*14 ■^ 4ci‘i*ii*i 4 3^ 14^(4 RT *t)4di4 ^ 'i“iki 4 r4 ■^ 4(1'1hh '4 3+1 PtyRw 

Rfr cii4^ 4) 17^1^4 4 Rit 'jpuTit I 

(U) '*i?i 4*i4 RT ^tkli 4^11 (a(<rflK *(l<4 ^RI SHTRiT) 3ir4<+ii4 RT d>4'4l4 4f, *481 3*1*4) 

■rR^utt ■^ Mil'll 3T^4t TO^f 3 ^ 4^4 rt Rittotr 4 3-i'41 oiR'«fli 4r 4 ■^itoRI' i 

(■R) ^JIRT 44 'i4°i41 4d4 ■’TT 4nikii 4 ^ihM 4RT f®I^KRT^4tRT 344^ H^l'irl 3ifRi^)l4 "JIT 'ti4Rl4 l4, 34^4) 

kRksfii 'to4 41«(i Htkl % 4 r4 rt dTTTRH, '4Rn 4t kiktii % R3 t 4 4 RryfRft ^ "^iTTRft 1 

(iv) '•p^04T3Tf4?fri4'm’?ni!r'H^F«Rpi4R4^iRRT, 3nf49r'^q4■Rnim,'^RpriuMm,'4rfc3t«t)'2937^, 
1980 -77751771^^7,2/17/79-37R, 3717:.-sft. ’s iTT k R qiRi ' ff -TTTTtfaff d i HH H )' ^ 4< P ' g m arq^TR 1311% ^ tttRt? itir-1474 rt 4 

4, -Trrer-MJf^^ 3 h«4I siRm(ti -ipt rhi-ti'^ti atr «*»I 'Jrru'ft f47-77'4t ■‘jrrjR ^ 3Tf4R7i4 s^t/rt <^«nihK '^Iraji: 

W37 ttRtJPRTRW? l4f?FTOT)TT4rl43i<77 22 WTfr, 1991 4riTir777WT n-3/90-3TT7.3717.4t. (1) 4-4t^ 

4fr^Ji^ 4 r 4 RI 47 St-nkrl 37l4 Rl4 37fi7*TrlR4l RT 4j4diR4) r4 m77*i< qR^snl ^itO -741 
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^PPT 3iiiifi.n P'<;’4 ^ Wipft I fti •s^rnftRT ^ flijn ftfn^ "TT^ ST^PTilft ^ 

3TWft?T ftnjl'isnTt Tit ni0<9 *5(11 'w*JmK ^I t}) 'iR^oni 3TRftiW % lc*i>i ^I^Hlf*l®ti '^llA 

Rcii STVtjfiJql gi^l y|ifl fitu^TTXJ 3T^ % ST^^TR f^MlRn -ailM.'ll I 

‘14. 

W R^HRi^ii ^ ^ alR -^Ft^ ^ arRTOT^ ^ R5*^'4i(i fiiRft ■>TC -qrwf -^f ‘n^l'^Ri arRi^ 

TT^lT TRim 11 

3Tf'H'!tiiR4l’ "RT <+5*4 wRql' ^ ^i)'<0''-i ^ srf^iRr^R ^ RKT 29 % 3PIPH 

f’l'^Rl % 'STJRTT RJt ^3TTTJ[jft I 

15. Tpqra^ 

'*5)^ i).+ll 37f*TORt'RI '’bRiMiO atq Rcfl RI ^01*111 1!^'^R% % Rim, Riy^w 'RrRT'RRTIT t 

■RT ^JUtf ^ ■RT ^fiHHn wi4[«t)<'Ji f%R[t RiR'i'y amRi "rt sRqen iReflOin ■^' Tf^ % aiwraPr 1^, w 
T'URTTR ■(?'M 'W'4 RI mR 41(!JI ^ Rtiwl HRR f^RTF R'^RTT % I 

31W1PI-4 

sirsrniT, spftH 

16. f^Rfl'3iftratrft'm sF^^irtt'^^ir ■^it 7f5iT?9T 

TP^ 3Tf'«p5RT^ RT ■RRtwff RJT 'T'JWf^ Slfuwt RT ■^rNtT^ VplT sfp dfl«6l ^ R?t TTOR TTeTT ^ 

^'■<1 “hR*?! RT wHpKi'Hi, R>i'i4i 'RTR-pT^FI, (I'lO'fl RI ^ R5T 'iRl Vt, %■ fT^TFIPJRR BRTTTT 3fR 

R^’RpWfn ^1 

17 . R<Ri*ihT n*i 3ii^!|fili'^ Bhi <iiR<rc( 

. ^rfwdRT ■^4 ^k 1 alP^R^PiaitiWi ^jWTT^n^’ORl^RTTsql^ iro 

R7 RT W 371^’ TTCf f^I^' ^BT '»ft 'Rr^'^-'Wr, RpKI^ RT Rr4’!|’nt '4‘ ■R9TRRI Ft I 

18. M'l<l4l<ldl ^Itivi, ^iT <^lRlrc< 

STt^TOirt RT 3TR^ 141 ^^ % ■h'h^ Rjpff %r RRRTt ^ ''jM Rt’TTPpn 3^K IPR^ RI 

3T!JiER^i WT ^ ftRft ■nTTRPr y^Ri '^hitt % Ri^ft o^Rw rt <J«t5 % RfRii' rt rr ttrt Ti^iz «tA'ii, rir 

rRm ^rRlRilft glil 31 hii RrRst■’JTT RR%ilR TTRI RR^ % 1?TR RR5FTRtm I Tjf^R RR^ % Rm Mr^Ri RR^Rlft 7T. 1 '^f HC 

RtRRn R^tRT I 

19. ^f^t* rid Ril «(«i^ d>T tjiRirci 

srfRRirff rt RRiRirt ^'ri rTT ^Pfi '^RiR^ifr nd fR^njRR' rRmi sfR «fR) rjt fin r®i^ % Riy^ 'ripf dR'ii rrt 

■RWlfr AFflliniRdT, ■^R!' % y|l8«hl % RTR HR-'^ RR^ RRR fTT^TRR R;y|l<,‘ii RR RR RT 'iRTR '^RTI 

20. ’dlT, 31lf^ "^iT 

R^t^ rT srfRRJirtRTRi^-diri ■R^TnRlRiR[Rrt'^ % fRRT’^%RiTRf ■^■Rl'^rfedl RT 3Rf^% 

Rn^ Rt RPR Riff '^RT 3i*fl '^[Rf H'Jj'O % Rt'ii fdRff RRTT^^ RIRITRRRff R^t RIRRIRiR)' RT M'wfVffl R^ Rf^RT, Rlt RRRif RTRilff 
BfTRITT R" RRR^ 3lfRRRT R 1^ 1 

21. 3lftl^irR'RT'3iTfwR'3RT'RT?T%'RRFnT'RT^RRRni'RTRTr^RlftJP’31R1TTR''!I^TR'R vnRRPfRT 

RR^ Rf 3TfRRiTR RT RrNitR R?ifR RTfRRjRf rR ’JR RRjR % fRRT RR^ Rf RTTR fRJRTRRRlR, RrFIK RT RRRf^TR, RiR RIT 
RRRRtRf Ft RT Sl^of'l^, RJt iRfRTTT, RRRt fRlJ arjRR RT hi'I Riff rRrT I 

■ RT^ Rit^ 'BRrRiiR RT RiRriR TfRf RRjR % fRRT fRjRf RTRTfRRi' RT rRRTR 7RRR R7T 3tRrRtRT RTtR 3TRRT 

RitdPRRT, ■'RTRRTfRRr, WPJjfnRT, fttflfRRT, RtfRRT 3TRRTRlRlfRR. y^Rl RTT 3FIR)frHRi Ril4% 3TRfRTFlfRiT! RRifll t % 
RRR RrRt RiTRt^PftR RilRf R RTt^ RTRT R I 

RT^ RF Rf fRt R)TR RTf RF FTR R 'lif RrT RT rR RTTRT R'R RR ^mi Rf^ "R^IR TJlfRRTlR "SITT RrT RTT f*i^4fi 

Rpttrtttti 






^sTO4] 


VTOT ^ TPim : aTOWrO’T 


(1) aTftWRt'«1T «br(l<TR’^’?Rrf «F*flvi^ 

T?ii ii'■*?[ 3^TW!WtT % nt ^ ^ ^ I 

(ii) ■^■^3mtT%3T#nft, WTNR^' 

+1(si*J(ii ^ Rtij, m^k % ^i*J ^ '??T ’3'T ftPisH ^ Hnl '’iii^'ii I 

(iii) ^arfWR)'■^TT 

^f*^5 ^ 3T^ cftH'fl Rtn?) ^441 3i Pi Pi *1*1, 1956 (1956 ^ 1) ^ IPJTT 31 "*l ”ti|*Jji ^ STtfln ST^ftPT 

3iepTr <i||P>lf5'*1Sb TT^il^pfl WwO ■girf'TqTy^tl'^ 'TFI'llffI 

1912 (1912^2) ■’TrnWH^ y'Jfl p6?n 

^ ^7?BhRt ^iP# %, ^ TfsT^eRTii 3TftrPm, 1860 (I 860 ^ 21 )P>rfa% 3T*ftn 

^ Pifi^ ■^uflrP®?^, 4il44il<l +lf*iRl % i.Pjif^'=ii<“i, nqili 4'M'^ 'IPIITOin% I 

(iv) WT3TrfV<w^^^-»T^%f¥nf^+ftwii^JiPn)kiwi’ll 

^kI Pfili!_ '11^ q^i?l 4il41 *i^ qiVii I 

22. m liKlfTj rft ^ f^ f*H I ^ 3f y if^rf ^ Y l4 T ^ 

5'^'fi % ■>TTH^ f^PFWi 3P7pm % ■jR^ir frn 3r;jqft«}iT i 

(2) -in ^ f^ ar^'ifteiii Tijin t ■qi^'ni 3Tfti^ ^7^ iT^ 

niritift^'^ 3T^4f?«Tfir'^37fii^-?jiTTi7rai^Tn:Tf%^3TT^%fpnz^%=Tii?4»i^^^T!<iii;K'=iTff 

Mrfy?8rt1 sro ^ m 3Tgvrra'fiw«n ■■sbiiqi^ ^ ^ % -. 

■qi^ ■wm uilwifl life’s ift % arPi^FT^y "JIT ^<1 ■'jftfwftrif "if sr^qfwff’qiaiPi^^'^Tirr'^^iT^fHqir’T 

^HfT lit Tiff ^ sT^qftxifiT-qi 3Tfti«n ^ ^ 3n^ ^ ^1^ 13^ f%$5?T t ^i*pnT t % ^ sTgqftsiPr-qi arf^ ^ ^ 

23. "^^W^iFt WiJTriRr 

•qft 3#jqTid qr aT!=q ■qm^ Tnijr 3r»# ^ Trqfrft aiftrofi-m ii^r^ qq qn^»TiT ^ t ^ 

qft-inpt % Prqi w ^ ■gisiTm wr ^ w iqqiin I 

^ (i) qit^ siftRprrt qr ^Tit ^qq uTTqi^'qi 3Tfqqirft^ qqf^T^t ^ ^qFTt^^ftqjRqjtqr 

q^ 3 im 4 qftqiT%fqrqt qqwqr 3iq41 sTfr^q^qf qqPBqt si-q cqfqii qit qwR irqlqin qit 3i^*iRi ■^qr i 

(ii) qit^ 3 Tfq«rii'(l qi «ri 4 qi(l :— 

( 1 ) qiff ^11 qr q^ '^qi qr % Rrir^ q^ qqrqmfqi; qr 

(2) 5?pqqi^^%qmT-'ftqiqTiiT9iq)'^,^^iNnqt HrqwiTt, ■Jnqrrrqranrrq^qq'^qit^q^qiff qf^Vni 
^ ■ V^N iTUr: 

^ W4qq%f^‘‘q^’'qqqift3T«ft, qTtq^qffrq^3lflrt%qq^ 1961 (1961 qvI28) 

25. 

qit^ <ft arTqqird qr qr4 qn1 q?qr % ^rqrqif, qfa^;;f^ qi fqqft qri qf^aif •^' q^^q r ^il q^ qrtTTi i 

qr^q^ fqPrqqfqqftqq'^ ■ftqtt aifqqnfiqiqqiqT^tqjy arq^qft^^ ar'qfr fHfqqf qrr qqiP'iqr f*i^i qq^ ^ ftqr^ qi^ 

q^ *iHi atiij^iK 1 

qR*ii%q2rqrf, #q^fqr3#»jPr^'qrf^rTftftf)?qq^tq?35qitqrr?^-'Ji^ jfiqqrftshq q<*ii’5q’PrPm%qqpJiq% 
^^qrsi) qrqr qf^'ii i 
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26. sftr TTOT ^IT 

(i) ttt ^ 

'TiH'fl ^ ■w'Wi ''n% Pi*iPiTi Tft'^, (jl'ii '*iT 3n% 

^ ’Tiff q?r "qi 3T*(^ snfSraT 

«(iw)ni'4' ■*nff I 

(ii) ■yPrd* 

'*?T'Pf5# «f5^ ^0^-'4S^<9t: I 

(iii) ftvfft g^cfls %'^PR'W'f 4 cT ^ I 

(iv) #«tr% fv4l ■Hkii'iBflFt f^ IReW if ^ ^■*?T ■'nff, ■Hl'^ld !tt“I 1?T f^ti-^T 3T^ ^ 

7jft^-'<P^P9T^ I«I’T1; sfk 

(v) 3Tg<4%%fiFII34^f^rSfi"tftpW^%^ft3E’r^®lf^^ 3TTf'^'*nwn3Tt'^■'Tlt^'^ 

d4l '^* o*lf^W ^ '’15TH% f^'l^ Hfl ^ TftnT : 

'hi.'tJ, Rjf^l^K ^ R(3 a Rm ^I'Ji ®ti*i wH srwpft ^ 

'H<f)ni%’qT'3^'^ qiwf«^«b 8MTmO%''iW3^7ami «tt^ Pi^ «*)'4'4i(l 

arftR ^fii ■i| I 

'TEg;’^ sufvtfilil'qf ef^-clld ■ft# 0,«1 'SffOT TITO ^ yetini 11^'H^ ^ 

fatiH «i!«FrO 3«m: ^ ^ Tft, "3^ 3 t^ 

(2) ■nl»i<wO^-aiKl 3pT%Rrnt'^T'STTw^ff;«(i(wij;'TH■qr 

-arET I Tff ERT^^Rt ■ait W.UI'J'W 'ft, ^^TORTnftpPKt ^ 30 ^ IJR 31 fW^R aT'Rt fSHIfil ft*# ^ 

■ir??njaT'^RiR 3?ft arr^ ft*# ^ %'ftn^ "sqiqf ^ ■3^^75 RjftiT I 3ifti*RTft "qr ■ait ^ ft^m % ■?reiT 

^^ftTROT#T“i^'*r'ait'RTRffttT^fReR“ni^‘^^TOT'Rrait’3ftW4ETR-^#RT%3RR3TW^~wi^^Ef 3?^RT«t TIRIT '*^1^ % 
ftr^t ftqiftTum ■ftTTMif^n ^wimr ■^^ arw^^Rmf, 'aft "CsrftjT ■ftp^ ■an ■rw 11 

W»il*6TU11 : — w % 1T#»H ■ft ftwt 31'ftiaRd 3Tmr a|^'*i?r^t a^Ht WTT W 

ft ^#RT aft -Bt^, ■WRirrftr ■^■■#af ft aTiftapf i 

TOaifl^W 2 :—faftt aft#nft aT*iRT ^ ■qR# -rrr % #R aitft ^ 'iftwi^ ■aiR% ft’ aTOR*t ^RRp -apTTT 

a< T K3^%ftai) ft ^#t'^qftaT MRg T ^ ^'15r€aft ^RTRft'T#^g^^^Rftn#n^^ftpa;^ait'gpifaft 3pftft%#R^!fqft^^^^ 
^1 

77. 3T3IWa<K ^»Jfq •MiMfft 



Riai^un y^fl VftiT:— 

(■^) ^ST^OT'f'TO^ft ■nTRT^nr '3#)^?*^TftiT^^stRft^RT'3#i’5RT3lf%3T*1RT'3#i-gRi 3RftTntrft-qT^#i^nftRR 
% ftitfl % *1RT ft ^1^ an ft) ■<*>'1 ft tllRn 4T®ft%; 

(35) ^33# ■fftron ft ■5TRT ■nr ■^^ ft "33# 3#ftm anftt ■RT ^3#i ■JRI arftm RT Rlftn ■ftRT afft 

i<^^, ftroft) aRpftr ■ftftr rfi ■aRn rr ftt ft ; 

(■R) '33#i RRI Iftiwn ft wn aftc 3R^«m 3*R ft ■331% 3^fHR1 aflftt ■RT 3R^B 5KI 3ft% -RT Rlftw 3RR -RH■R«rf% ; TIRT 

( R) ^33^ '5RT WtRliT RT 335^^ 3KR ft [ftiy Rift 3ift3 ■icJlu ■RR 3RR I 
'R3^^333 sftftRjyftftr■RRrftft", ■ait'nRRlftlS^■awft fftfRRR ni'j ft), ■ftRFft ftajRR ftt, ■^RtftfftRRtfti ^tRJ^fttft%fttR 

Rfttftfti ■*flR< aft IRnt ftl at^^ar■jftRT'ft■5r33J3T■RftRT I RFtRRTftt 3TfRR)i3t aft 3nft3pif afR ^RniSTt Rft"33T'RTft33rRltiftRfft 

ftf 3# ft'iftftt RIR ft ft fftftTRR-^tPxftf I 

(2) nrftohaftftRnft^srfifRft ■331'# ■^30 33)1#ft 5^333 Rft ftt 31 Rtft■'ft fft# fti aiJRH 33#■RRl RRI■aft ■FRMfft 

aftT5^^fftR3ftt ftfRfaft Tf33JR ft\' ii I 

( 3 ) 33fftR)Tft 3T8iR3 infftRIRt ■'jft ■atTRRilft ft) fftll 33Rft il*l ft RT aTRft RftRR fti fft)3Tt 3RRR ■% ’RRT ft RtT^ 
33*333 yHftl "R^, ■ftW, ■RTR tftRFR, 3R7R ■RT fft^ft 33^ RR ft' ■R ft 33t% ft# 3?t3 ■R 1R3RR fftTRR ■fttRI I 



~r' ^ ~~ - ~-* ■ ' ■'■—: :■• ■_ ~~ --—- i -- _ ■■— — , fi I . 1^1 ■ - . — — . - _. — v hm ii — 

5RI "^*1 : 

(^) bt*? 3jrfn«brft^7T*ftT'^’; 

(71) fipT# ^ yfefwfl ’smif) %■ 'Rj^xm ^ ar^Kn fisw'w*?f 

( 4 ) "HT^lr srfiisulfl ^ TTifVTT Mri|*!h 778ff*T ^ ’3?) <5«^ 3rrt ‘'11*7 '^f '*ff 

^5?T%‘f%7ftTftlR^’T%‘TPT‘^'3??%‘qm^’7T371%^qTfiW^'TD, lfl‘373 W«7fn 77^‘'Jif^r 10,000 V. 3?f%WIF) t 

TTTI wnr yiftruid ■*7^ 71^ 3717*1 irra #1-^: 

(1)) ^ W7ft7r^^7T«T‘^f^R11)r3Tflllrt)%'77I«T37Tfl7!FTftirW|iyT7^, IT 

(71) f^1^f*n7fi7Tr‘*7r SlfWidfl ®(P7t<l 3T;ieTT^I 

<5) 371 ^ 177 % ) 

aiftlltrt) 37*717 TO ^ IT ariflTTBlfTrilT,^ 3^ 171771)11377% 5 m 37111 ■ 377 % ; 

?;i77t7Tfcn7tn3Tf5ini5t‘n^Tr), -guT 377 ^^’3737717 sik 371^ ■^'f¥i^3Tifi7>? ktir i4f( i n 77*31 ri i 7» t %y7 itti ift 

*771157 771)717 11 ^?R1 HKT lUlft Tl) TO fllTl ■^' TO TTTtt)' % ^ fllk IF TUfl 3TfSl7T if) 1^ Ft, ^ | | pT W HT^ 

VnVi 

28. n Wl B <1^ 1 0 Mt40 

(1) (i) lit^ 3Tfkl!7^t 37117'S*flT#fapkt^«lk77r^, from 1^ H ITlt ^iftftTT 177) kflTF lkl7 Slk 1V) 'WTITF 

1!T^ l)t lkl7; aqk 

(ii) lit^ 37^71)7^37111 Wi4ll^ 371^-qfjf 771 aTl'ft 17»ft%iftftTIFtTt•g3 fa lft "i ftlT‘kilt fl U g ik' ll afklTft ftlTF 
IR^ l^t 7iPn(i lkl71. 

ftiTfl 37fl<7)lfl 37117 <?i41k 1 ^■^oS'd) (ii) d'f^fTlTT litl^ ^flUFUT^H flUFkftlTUT^% 

W7 WrfkinO 3731^7 ^11^ tlWtTOlTI IF "TTITIH Ft ITHr ; 

(17) T^37fkltT7t 37111 154*7lft3fkftlIF%1t7kliri>!T lit 7 ^ 113 , 71 ) 111 )^( 1 ^ 

373lfir^‘a77F71)7ftti Sfk 

(■W) ^*BT^%ftT1?37*137IirFtl 

( 2 ) iftt 37f^URt 37111 li4‘*7i'0 lI77ftl'^l'lf71)HfT t, fklTFf^tniTOTt TltlFTFfT 

77*1 ift 7J11T ^fl7 lit 3717 I 

29 . ifif 37«ir 371W ^ fkriiTT aTftiiTTft arsTir iTTftTrft 

^ ^ ^ 3Tft715kt 37111 l)4li(l 15131 ift f^ukt if^FlT % 373^<«) 'k 37111 ftlkt ITOtl 3T17H finj; 

JkmiT Rtwi 'fltdi 137111 TO71‘<; f^hn iini t, ftwi 37 ) 1111^511 wkkrftm, TOift f^tiroiftiftTTRhik 37111 ^Jt^iii^ 
3 ^TOt 7 iii!rti;t 7 rr^t^^^ 7 Tr(t^ tth 37111 ^ snfi % ^kn, ^ wm infkijkt ^ froi knikTn 37117 
f*n?fll7«ftl *7717 17717771 ; 

-tvf vv ■W^)^’TO3Tlfk7^FTil-^'1^f^l^^lTlTWt^fkfTO*T4Sk'llT 'k7f^ ftlfF *717 17117 ITI 
(?) fa (ft3tfk 7»7fl 37117 1541 k) 7^ TO-flf^ (itT^akr^tl fair TOTlkTl 

%3TK7l|)l t!)mi litkT*T^lftlkfk4krit’^373?TTT117TOf^7^kllk‘f*F 117■^37lfklftlTOT:^i;t37lfk37117^ 
%^^3737777 kfiiTHTjTiT I 

3^%1111 *Tt 373 ^ FlptllTf %37fli;T7t 37117 l)*Fl17t lit : 

(H) ^37lfk*^7?kB‘53^17 7rtlT*TTlTWt;llT 

(^) ^371^7 )^311 f^l^imt 37111 W7 777k7inkl^ 371% ITOTlt^kftFT^ W7 *Wn 

sm 371*ft TO TTl^ 37*71777 15717^ k' ^ 177 ^ t kF IF 373^777 37T171 HT ^ IFf ITIT 117 t kTO% 
*Tfk47171TO'5^ TOTllkfriT 117 171 


1243 GI/2002—2 
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(3)(^) 3Tf%nTiTft 3T«wf¥%^ 38 f^«lq<TfrnT 

'^■?T<i«TT7anTt aTftwrfl 3T<WT ^4^(1 SRI’=f5t‘T^ 

3if^RT ti;4 34eTsn «p4m4t rt rrr iTtt i 

(13) WSIRT 3R*T Wft^ "3^% J'lci 'JlH Ril 3T®RtT Ct4l "'TTn 'jii 4 ni{l(j( R ■srf^ilfHn Rit '^TTTpTt '3*^1 

3Tf^i^nTnRTWRR 

(4 ) 4151 44^ 3TKIRT 'ti4'cii'(l RiT Pid^^ii (3 ) % 4 ftitR 'iiini % Tt*!!!"3^ '*ii4lci^ ^ITf 31148? 

<NRtT3 3imWl RRf^^'^TmT^TTRI 3TfR8PRt ST'SIRI «t)4-<^Kl ^4 '^'PT RR RR 3^ ''1451^ ftRI’^lltlTll 1 

( 5 ) 4i 5I fin41 3lf^'?)l'(l 3T*IRI ^4^l'0 ^ 3i^HR*lRt ^i^dl f^lj_ f«(3l 3??T'^T cS'O'Sm ^<^41 R 344*h 3PRI n't) ^i^cH 

RT3!F% RiT "tiK^i *4)4 "% 3T®IRI snfT'T 4) ft<IO<i 4 5^31 3?*TOT ’^TjjTl [4)41 llfiFiRI ^ 3?^3R'JT I'JKsi'^ [4)*)! ^iHI 
%, 14[4*<h 22 ^ 3"mR 41 R®iT tutIrPret 4? 4? fcm, 3Tf4^>Tfl 3?*?^ 4? [4'ii sryif^®!?! cIhi 

Hi'ii ^JJTQjnr 3TS4RT 4^1 RPRTI 3^4) ^ I ^1 4 3T^'‘4T ^ 3i[4*t) <'*I)I ^31? mMi ^TTtJTTT I 

30. MFT^ rror-g^^Tf^Rnjf^T^ti 

41 344r)r 1 3T»Rn *1 -74^41 R^rflfn 4 sfe^n wllflw ?p; 43 4 Rf4^ 4 Rm 341 #3 33? 3l4nij 14^ 

3Rm^ 14^1 ■*r5?T/4l4 3T*iRr 3^ ■?sn4l3 sterm f4tn4114333 % 3? 33 4 ’5313 341 1 

31. ^ ^ ^ Ef r 3KT^ < ' W «I 3^, y gd Fi »iFT^tnryf4?lu 

(1) 344 sTfiroU, 3ft dHwl PTf ) 14314 3441333,1947 4 4?tj 3t^3t4% 31531? "37433?''341 ti 

(3)) 44) % 3)43Tll4f 3it 3?? 344 R 133 % 3?4 4) ^433? 4,14) l3)?fl RTSTj? 43 3I33T 4i4 4414) 14)41 

35103 3)1 341 3431 3T33I ?Pr?3 331 ?43I 3433T 3^3 t 4 3R33T TTC 3R33T sRqrS 3rq 4 ■3??4 344 

■?n3;53414l3Ti 

(?3r) <?3)3) 14)41 3)4311134 4')ii iiint 3T33I 3 im 41 031 Vl4f 4 0«if33 [4)41 4) 0 «i 34 (4)41 iJS?i*l3)T 33913 

3733T 14r4 33 4 J3)OI3I, l3)?4 3^ 4 FSTTRT 3I33T l3)?4 f40l?*T3), 3T5f43 3I33T 3T?4vi%i -j^ff 
34311 

(2) *414 ' 3)43 I ? 1, 34 33 4^ 3733T 33 3? •? 313 rq! 3 4 ^ 3)331 31 '■7 3 ^33 3( ^13 3 " 3)43)1? ” 3t 45 3T33133 

341% ^433 4 4 141433 33) ?aT5?t4 3^33)3)4314 44 3*53475 3?33T 333? Wl313-3 3^3 4 334 3T31 T43T1 

( 3 ) 351tJ 3)43iO 14)?fl 441 4?3T 3)r ■03?3 3%f 34313?33T 33T ?%3T f^??4) 35473 3%? 3[4141431 3T?3 34 3'3?I3T Xtr 
3Ra353T4)%3f%, ?r'3l34'5?w4), 3T33?3jqf%?lT3f433T%433t, %, 0143143) «?3?‘3T, 14313?33T 37343 4?3f 4? 

3I1 

32.7711*44^ 

(1) 37l^ 413?l33n43733T3r43T4 77^ 31133^4'^54 375314% 1431 147?4 ■83143, XrtRfll 313433^4513 33311413 
14)41 343 % 14344414 '?tt w ■'ifI 53i 1 

( 2 ) ^TFT '33-141433 (1 ) ^ 3i4'[n 3753I4 413^ 3t 337 344 41 37f43)T4 3733T 3)43 t4 > 1,01 ?7T8r3 43 54 %343 ?773)T? 
3)1, Tr®3 ^?3)l? 3T ^3) *41 -1IR1 '3T ^03) [4)41 3)i4 *41 37 t4133T -i4T %?3T 1 

33.%f4;37fMg7r4 3I i i!rai 4 ) 44 1 4 ?fe TTOIH4 oK n lth R 

(1) ■%r^ 41 37f33n4 37331 3743r4 77873 3443)74 %1 ■43!4 % 143T *41^ ?7«7H14 ■311451^ 3714333 ?3l3T? 3fl 

3431 '3T 3)1^ ■333733 ■?3l3il? '37ff 3)1.'11 '31 373% 0^*iH 4 31 ^3) ■% 14)41 37^ 3714'M(I 3733T '3)4314 ■% '733T3 4 377311413 14)41 
TIRT3T'?7?3)R 37731373"4 *773'341 4l‘ii ; 

■3?5i 35 ^ 144m 14^4 41 7R 4 l%=3l?7f3PT 3? ^ ■3415l3T I 

(3T) 344334 3733T 34 31 % •3t4%% 3P3 14r 11 3Tf3334 3T33T ' 3)43 1 ?! 3% 4344514 3T 35?il 41% % 373?R m 
37 r%0 *®Tf4?I % fei<n 414 ’44) 3%'413)4 wl^ 41 ■^ "3??%TT’RPT 4 37T3ll%I3 33737 33 4134147? '37%fl33Tft3) 
3544 33 1451^ 37731373; 3ft? 

(75) 37f4'3)7f?3f 37337 343lfT3l % ?73 5777 37134%73 77737737 337 '337 73r4 37377 77733? '73133? 3v?3T I 
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(2) (^) ^ 'It arf^reFifl' sremr <t^4-ciiD % ■feU aiftrard 'ir ■^it 3nj?tT^ ^ si(h^ 

'!J'TF7 % SKI f^Slij ^ikI' 31'1 'K'Si ■?!% % f^u Tnft '^'I'M I 

l'^) 'flaTfKPKRt 3T«T'(I ebilyid ■fefl’3^'ir5'’5TH •STs:?^ 'ti*l'*(l(l tTt2|TT-qr’P fT 

srftill'd STK^T ofid'qKl 'll Udi^ arrlrsH 'TpT '^ttnr i 

34. 31^?HtR 

'll 3if^'^iid 3T®T’5rr 3?'IN st’t^ ^ *ii'inl %i fpfll "3^ 

STf^^id 'Tt 'i.l'Sl^ffl^ 31 "H «(i5d U'TT^ ifO SM'^iil'ii 3 |r H 'ct .sHqH ^ TniRT 'ti'l'ii I 

35. ^ 

'ft STflii^id 3T®T^ '^d’^ld Mlfi|«tild ■’J’!! 3ii,HRl f*RT [V)dl 'll M'^K ^ ■!?!t ''JPIt % Rn^ 

^ fiRl '*('11^ "m 'I'ffis q'K^ %'^i'l ii '^T3 31^ dy?;“i ^ ^tiiH '^1 ^ ^iifHiH 'IpI tR'II ■3^4’ Ri^ '^•si +«fl'^K 

3^' ^FlInT iTf I 

36. S*yT ^ 

srftpiird 3Tq?n ^id^id— 

( ^) f^RT I'^titll f'il'H HK'M '41’ kIjjC in, '3H '4 Hit'll) '4^, 3iVs(l {l«il ( ■§'1) '*11 3T^ HSl^ff ^4(RllT 

^’TFJ 1^41 'll 'til 1/1 ^ ol'ti 'llri'l 'tiVll; 

(^) 3ml^^?lTnfefft Hic'i+ 14 ^, 3iW»i3 t«wi si^^3RiT'4’’3i^T^3ffT^ mqynfl qifl'ii Rti 
'tidWl % Hijii f'tr'-i 'ijri4 'R I'lR 4^, sflstr 3T*im 3i-ti hsi*I 'Ni4t ckp 'til^ ^ liti 

(■R) ■RT RKR? ■RR, 3tlR»J 3ISTRT 3RR ’RTHRi RiT RRRTR ’RTI 

(iq) WIR^RRiWRRRT^RfelRRftTTRRII 

fqttflcfiTTn : 

Rkk m'hI'JII '%'fiTn “RRRRTfWWT^" R 'itRTRR? 'UlRrRRT 'tR'H< ( RitlR) 3in'ln RImhi, 'RT? 'R ■KSt^l ■% RHI 
3TR^ RRKT '51^1 "3% 47 'TTR^Tl RR d^Kiil ^ ^R"R 37TRfR?TR iTR r 4 3T*JRf?T WIRl 4. RR 347 'TRTTf, 'll"4) 3Tf'iiln "^IFT TTTRk^i 
jTR ^'idn 'Ri7% 3TRRT 3T^RT yR^I 'Ri7 77WI '4 'RT '34' M^?I 'RiTR rH ST^JRIr r 1 'Jlial % I 

37. 

rH^ 3TfRRRTl 31Ra[T RidRlH RR4 7»1RT R7 IrrII R%^ % 7RR -RTR 3W1’S3 RR rH^ ^ R1^ rUrT I 
fM^'chlUl ; 

^ pRpIRH % yRlilR %fRTn ‘‘RrR -irll5R”R ’RTRIJT 37RRI 3TO7R5 T'iIrI SIRIW-Hr Ril^Ri SRR?R I'lllH^’f, ^ ; — 

(R7j VIKlflRi ’’RTT sfR RTRR 
(^ ) RflR W RR ittR 31RRT STRTTR 
(R) RtR TfRm SfUjfRRAii 
(R) rH^ STTRtItR ■■HlfCRR ftuiHI, 3TRRT 

('^) Rll^ 37 RPeH1r RirflfTRi, rHtjRT RKIRT ’^R-RtfjRRi ’413 y^iffl 'RR 3TrR7R I 

38. ?TTf4a7lt 

^ 3T?RTR % l4q41 'iRfRRRf 'RT 'J'llilR % IrrI, RTR^ 'RR^ ^tIrRRTI 3TRRT RrIrtH ’?R (414'-t41 RR 37RRRR Rkhi '4 3TRRT 
3RW, 3i^5finni aRRRT ’fRf^RRRT ■RTITRT 4 31RRT 'Hri % feRt ’Rt ffRR TrIrRR STRRT 3Rpi7R % yln^ici Rr 4 'RiTRT '4 3ierRT 
SRpTTTTR RR RR 'RRR RRRT t RRRT RRJPRTT % Ir^ RRR % IfTO. 4tRT 4, ’RHi 41 -Rlj Tnf’KIRt 4 4 fRITll TTRT aURRI SlftlRT RR itIrI 
IRRTI 

1. stfUcFTft 

(^ : 


( 1 ) Pik;i "RiTRI ; 

(2) 4R-!fl TT'RIR 7rf?R RT tI^R ■RRR '^^RI tIrtT^RRI ; 

(3) R^I-tIr TtR^TlSRT ; 
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(1 ) ^ Srrfy'h ^iT 3T*I^n STTRT; < 5 + 1 ^ ^ni ^ 3mqi 3T^ ^ 

( 2 ) ■*!? TTC ^Fft ■^* f=n5^ ; 

( 3 ) 3#RPf^®[lPl^ ; 

(4) ; 

(5) -qni^gfTn 

RnRiRafl ^ % 37«[ if wfer '^tfe'4' ^ipn infill: 

(1) fts#3Tf^TOR[^3^T'^'qT'pT^;f^'^'?Rff%3T5^nT, f^raffeTl^r‘TFfI^t¥5^Tif|aj(TTiTO%’JFT 

M(^ ^ ^K'M ^ ^ <\®t) ^il ; 

(2 ) ^Wnrl^ Mi< ^ ^ STTWt TR f^Rrl arfv^PRl %f ^O'l +i*i'h-*ii' 1 ^ RT 'Ill'll ; 

( 3 ) 3Tftl?fIRl ^ ^3WT ■'K f^ra% ^ fn’TR ^KT^'TR 3T«raT 

tr:^ fir^ fej; "an^ % ■rtc "3^ sriPr ■»rn^; 

. (4) q^ffl % %tj; ’frfn'PI 3rtOT 3T«RJT 31j,Viraf4«h ■Srfe’ITSTt % f«TORI#M % ^Ruil’ % ftm 

^ ^FF)3T 31*1^ Wpin '^<11 ; 

k; 

(51 ■Ri ■RT ^ Tf arf^rod ^ w ■'POT "qr tit; m % TRtenn 

%'RIR, ■3^'3BT»gfR'^'RTTPJ'^ STRpR'RR^n'^ITTJ-qTJR'Ri: !4VIHHPiRi RUT’if ^ SITOTni^ SRWf^mTfr; 

>T 

(6) l^fRftsrfRR^-Rir, ^%^-|^'fe'RT'R^'qT''lfi^S3I^%^?fTR'RTat3^'3HRiIFigf^ ■R^Tpuff ■RT'^Rft<^tW’’rfR 
% [hRIHRi PiRhI ■RI 37T^vi1 ^ 3T5^ TR%fR®^'tTS■Rl 'R^ 'RT nrmqc(i; 

(7) ^ anfilRTlflRft: tr 3TIRT^3TT t ^ -3^% RFRR ■^' RW i e iTtR; 

. .i(8) aifRRIRtRfl■Rit7TRTP3 : 

(RI) fRRfI'?ifiFn'RIRiTR'^3iRTf^%'3I^TIRI3RR1^’^'^'fRR;Rnf%Rlt3lfRRiTf[’Rlt'3FI3IRfR% +IRIR1'(ft'RI^’Tt, 
f^TR^I %R, Fi^RR f^iRT TIRT RT RI ■JRR^ ■prgf^ R?I'TIRT % 3I^^IR 3^ Rtl^; 

<15) f^Rfl ■Rfro RT RIRT % wfifl FRJRR arfRRiRt Rit, 3R "RI RRR R?t 3T=IRR; afrl! 

(R) TT^Rt % RTR % RR ■^ : 

■ TR^^nir lRIRf^^fRFlRR%-aro^ 1 ‘SR■’STTS (1 )'d ( 3 ) ■Sfit'mi% RH TRRIR■!■, ’RRf^^RI 

srfRRIRtR?! 3^^ 15 fJTlf RltW¥l^e3RlfW3TRfil3T«lRT'^’Ri^'5^ 

■# ROT Rit, % ar^TT ■R^'R5T RRT3 ■R^ R51R ■RiT 3IRRT RinJTII 3fk 3TfRR)Rt ^RI ■ 3 ^ "TTI ■R^ 

OTIR’•RRft ^ 3iTI^ RTFr RR%-R RPR ROT 3ltRRnft W ^’nriT I 

'R-g RPi^’OTTlRrilcv.^^'R^T^OTT^'RIIi^sntR'aRROT SlfRRIRt^’FRITOT^’RTR RlRan'^* R^RT’^I^RT 3?tT 
fwftsn "OT ^ RT^ ■RR arfOT# ^ 'RTC ^ ■Rift amlR-RlfRl ■f^ RTIRII afti; RTR ■^’R^t ^nj.'!! f^’3^^RIR 

3IRtR RRRT RI&RI' R^T (U'^S-I ROT a^R 3TRRT RRTR ROT % [RI^ HRtVI 3TRRT I 

mP 'ft fqi ■RTR ■Riftft "Rft RTRVRRIRT ft Rf^ ; 

,. 1 ) ■ftft^RTR#' "ft ■Rfft^RJ'^TRRfes; Rimrft, ■iSNl^pOTTOR RRRT'RTRfRPftRITR^OTlft RIT'^ITCT^Rftf ■RaRlft I aftr 

(2) fRI^ft3ft^TRnftR?tRnTRRTTT3ft^ftfftRRTftfR!Rlftf^IRft3RRiinRTT3ftT^ftftRIi^rRR%%lftlR%RT^^ftfRft 
■ft W RRT ft I -aftr 


(3) 3TfRR:Tft^ftOT^^RIRR^R3T3ftRrfftR^ftlOTftRRi:ft’'3RrftfttRRft^ft^ftRftRR:RRf^ftl 



['mm— 


'mrmTTJim : 3T«|tiuu[ 
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E ^mO 

(^) 

(i) 

(ii) uRii^n Rmi^ 

(iii) 6 ♦nfl'il 3T^fV ^ ftin 'jfc <1^ T^OPfT I 

(■^5) '*1^'W^rarr% 

(i) ITtHT; 

(ii) (Tffeqf) WTT; 

(iii) 'ret qiMfl T^; 

(iv) "TO HiH^ ■*?[?; 'm'Tf ^TH*m 3ifti«H?R w mi t' Ti) 2 ^ arfVmr'T si'ffti w 

n't) ^ '?i*il; 

(v) «i<al«l‘n 'TPto% <I'SI'TR%%T^ 3l4l'*)fll ■'nrfijWl; 

(vi) ; 

■'n?5 '3W hflfii'y '*r^ ^ ■snftmrd % cwttot % RiRad ■arimr aflr 

^ siri^ fef^SRT arrM m ^ 'Ti% ft5W ■m^nr aftr ft) "3^ ■qm 'S^Rt’T 

Wmr ^kOhI ^T fa^S*! "tx.^ 'ij'll 3PTHI «i’=ii*)t ^)T% ^ Rii^ 4*tlKi 3TH^ : 

M't'^ '*H!' 'ft ftp flilij ^ “nfT sft , , 

(i) 'ft’^'aimrt, #5rft«PTm3?WTratenftmmPHTrft^T<!Ki'=ilfttmnt; 

(il) 'jf^ftmMTft^W’Ji'>pn3ftfttfeFr‘3TrftftmT'|’f^raft‘’3ft'P^;reR3ftT'^m;nin:%f^'ftmft^T^m5%'^ 
ftwmrt;3ftT 

(iii) w^W3ft'’ftf^%3TqftB^ft'3TTifti^ltT?ptTft^ft^?jft«i)n[’T)TK,4TFti 

39.nftFTir^3tffemim 

r«iPiq*t 38 3iftw3ft WT 5nftmift mr vsm ^ "mm t: 

(^) ft fftift" 3TTtJK 'K aftft^nft arnrar «b4'oift 'ir ci'iwi ’^TPTT %, ^ ^rmr ft fft^ 

TftTTT3;f ;3T«Wfr 

(13) aftmnft 3TmT «h4'fttft 3it amnftm srTiWft' ftlft) armr 

(fT) 3IPT Slftroift 3Temi «h4mft ■'RR ift mT f; aimi 

■(.'9^) 'B(}l ftpftt 3l'<t 't'H.'JI ft 'Still tt*H4) 3t«tqtJ|R'^ fj ]; 31*m 

, (’^^ ’3IPT ftlftl^l*! 38 ft)^ ^T^ftiT ftr^ftfftl Tfftmr ^'ijfftll WT ft ^TWrft^T *JI : 

H<'Tj qts ftr fqpiqn 38 3TftWT 3^ 'Sftftt^TPT ftOTI ^ ti'nni ft U)«t nq) ftp ftnT 3)1% ftf 3)R''i) 3% fnRsin ft* sftlfttft 
ftr IRTSiT n([ Ijlhi 3031 ft 1 

40* 'tll’ol ft) 3)1 

« 

fftftPW 38 'Wrftl 'Jiiq 3ftl afinqi 3% tfifttn 3tRiM 33%^ 3% ipIbcd^, 11^3 3Tftl3)rft skI ftt)tfl Sifq'oift 3%, 3% at) 
3Tfft30ftft 3fft3ftftjra%) ■fftTO3rfip3lft3TTt'*13%3^ft aftl 3)4y|ft ft) 31*1^ ft’ftplft ■?Tfft30ft3% 3)t3niftft ; 

3^ ftpIWR Slfft'M'O, 3 (mH f3ft3) ft iJrr3 3TT3rt%RI 3)1% 3F3111*113% ft uftlftnjftRT 31 3111^ 3Tfft3nfftft nfftlT, 

ftftj ft 3!Tftl3 f^lft 3Tfft3)Tft 3% 3Tfftir 3R: ^13^ ft I 

41. 

^ fftfft^ftf ft 'tft'In ftfiftt 313 %) ftT% ft), 3(ft ftlfft^ % ft 3TftT3)Tft 31331 V,'4) 3lf33)lft' 3%! 3lft3lft ftplft 
3^31 ft* ttR^fft3 H 3inft^ 1^ 3%! ft3T ft f3ni 3T^?lTlTf%3) 't)i(qi^ ^k**’*! 3% 31%) ft 3%! 31^3?[T 3% 113 ft fft 3^^ 3%! 313ft 
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^ ^ WITT TJ3Rt srftWTft aflT ^ 'JIF ■»TO?TT % f% STflll-kl 

%f^?T:EmnTTTR 3TKtif Tf sfR 

fijPm 40 % 3Rnf^ ^ Tif^RT sfn: -of^, afftr*? % a nqn;^ ?? ^ , ^ ^ arftprft % ^ i 


42 . wuftRT^nt 


^ ^Tf% '5 R'tI, 1 

^4 ^rT WRfe^arf 3T»4H: 


‘3T«WT 


(i) 'J1CI 3TRFT ^I'II'H) 'Jlini 'til^ ■3Tf^«t>l'0 3?®T^ ^f>4''(l<1 ■Ji^'Hinffl'l 3TrfefRT T^3RTT % 3T®T^ 3llM-Ilf4'^ 

'Jipi 'Si'p5 -sflrTTRTOT4 '3^ ‘iqipl bl'H ^ ^ 3Tf^W!ltt 

3Tsm 'f)4''(i0 liff 3l*T^ 'JlCi, ^[tI TkT4*, STT^Tt ^il 'Jii^ 44^ SlKi WT 4 'ifTl 

^i<1hI 'JiT^ 4^3(4? 'Jii^ *'■}<) 3^61^ 4i3fRT ticiini 3ii4i'i ■3i'’-T®n i^ri 3twish '^4, 


(ii) 'Jii^ ft4t^ ’TT ^k4 % ^i<^, Tf^k? wif^'^i^l srfV'tiiil 3^®T^ ^v4^t 4 4i srj^irofTT 

^4«ii^ HikpTi'^^mi^, ^%3fRiTFi%mOT4FT 3 I«irt'^ ar^Tnfwrn^^t 3?wTe^■5TT■4^f^^ 

4 TTk^r-^^TRR RT f44R 4, ^ TT^ 4% % %R ■stra 451TTOTT t % ^ 44f43 34 ItPt 4 3Tq?n % ■f'tTO 

3l3<iitif*iAi 'Tiilqiij 'Hill ■qiftk I 

(iii) 3 tt4Ft arer^fT3T^;^if4 HiHj^iiifi, ■^TTR'T:f4nR'!?k4%3nT;, ■j^anTnftkfrd 

^ TFT % 14) Tr4f43 '^)4 '^t 4 % 14yf^'-ii Tk^'H kff 'Jinl 3^, '5^ 1414^*1 4) Sin'Rl ■^TT^ 
f^THFiPT ^Jim 3TT5^ 3T«na[T ^ %5 4R4k 3k4FT ■ 51 T 1 4Tf4fl f4k4 w-iI4fl ^ 444 ^ ■?to?4 4 1 

(iv) 3Cl4kf)T4 3Tk4 fl4l<^ TTSiTk wiF^'hl'O kJl *A'll 44 HF Rnli 'kSTT kTf4'it)lO ■i^'41 TkT % f?m, 4r34k 

tin<4)cii 3ii4l‘i 44n 4?) kkt sikFt 3Tkto sroTTn) ttrnt 14, fpth % frrci f4^k f^Tki "sn r^^cii 4 ^4t 
ft(4‘Ik 38 % 34 t4f ST'TTT Win^I Wirn ^ Tr<J5 jgep^T ^^0') 'TT kfl4ifll 3TP4k 

^ TFT kT ft^K '^k4 % Tiajk irrft’^ 4r5ft #tt i 


WirfftRTnT: 


q4t3lftTO43TqfBtT qR ^ STf d W^KTkf^ <44 1 kMI -i l ftMl kft 1^4 ^1 ’ ^ I' fk rk it R 'JI srftftkk, 1988 "^tTra 13,14,15 34 t 

16 4 kftkTPm 3TrTOf4kT ^h^iNu liBi i!ri 4 ftkiT 4 31*1^13Tgf4n 31*1^ w ^(t^'Vk 4 3mt TiftFkf ^ 3i4tn ft^n si^qr 7iftn4f ^ 

iftftkiffftknti 

43. q«i4<n4) RuPimI'HI m‘ «rd4«I 


■^TT^ 4) y4l'Ji'i 3T«i^ '4)4ki'0 ttot Tnfy‘4)1-0 44 ’’ft 3i"^kRi % Rri 444^144 -i^T 447 Ti i 

44. %^ 3I:^V I IRr44) 4) 1 ^11 j 

(i) 44^ 34ft4)T4 3T«f4T 4kftfr4 44 4)^r4K % 3ii0m Picn^'iillN % l3|«4 srftqOini 44 3TT5 HiMi 4k k4 ^ "34 

SiftqPJni 44 3||y 474TH^'ft 3TJ7IkTft4)'4)lt4I^ 'HlO «d4 4413141414)34 44) 441 8 <h4) 3144"4 3|Rih 3lT4??r 4) HlRfl l44 44) 

ftrf^r^ yOl'Hi O^ii ^ Hi'ii 'Hiy.'ll I 434 PiciP^t^ 3lf44)t3t 314414)4'4I3l siftqRlni 44 niOo ^ 4^ 3T4f4 ^ ftlR ftkfl 'j.'HKi 
4% % ftlR 414 4lfT Flkl I 

(ii) 3lfttt)i0 314414)4414' 'ftkft) 'ft4^ -3T31?1I3tft4) '4)lt41^ 41134 44 '4^ % Slftqftfll 44 rtlOo '44 '^41 '4 kgl Hi'ii 
-Jiik'ii 43^ 3TJ?lftlft4' ‘3)ii’3l^ 4k1l4 -ift0 ft) 4F 0°ii 4f 414T4 H4) ft) Hill'll!? 3131141 ipl l4 'iiinl ^ 3ft3 HIT iH SiRih SiftTI 
hiRh klff 41141 % I fqn 3lf44)13t 31441 nO'^iiO ^fftqRioi 44 ^lO'd 4) "414 '^cii 343/'31441 44 4141 '1(0 4434 I 4)lt41? % 
^J31 Ifft 31*13 3 iRi*h 3iiil3il hiRci 'Fft 314) 4F O'liRi'jRi (li’H ^ '*j'ini'i % ftl4 '41445413 'icO pi'll f31414 31344 ftl 34 14 
k'f) 3371414 '4) ( 

ft^4llft4)K ^43 '4)' 'iHi'O'oi^l 3114P4 '441 Ri'jfri 3414, 3T37113lf44) =f)il'ii5'4' % "TTI 343 31414 

MiRi' 311-0 '5131 3Tft4' 3 Ti471 % HiR( 1 'Fft 3145 445 'ftR ■4l4 qifpil I 3414t 3151 '3n4 45341 3431 yiRlHilO '^5 stRni 31l471 45 31^3113 

llftll 
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45. 

3T®n^T 'n4'qi(l ^ ^^T*T Hif4«tii'(l SiKi ficifen ^ I 44 f'ltrl'^'l % ^TTFT, 3T*r?T 

«h4vf|fl Tfr% f^ ini 3TJ?TR ■JJtRI 'T^ ¥WT ’^Wl : 

1. 3tf4wntl'% uni^'ilf— 

(^ ) 

(i) Pici«(’1 '4^ HC(j^ cfl'l *nfl4 -3^ "*5^ 4^<Pl ^ 1/3 3Hf4'hl{l f^CIHl ni<l«i M(5<4 ^ <.PI ®1T 'Jti'et f4)41 
M=M<. iff I 

(ii) ■J?TC ^ :— 

(^) ^RTWT^ >11101 ^TTt <5+1 *|ci 4ni ^ 1/2 ^ 3rf^'W4 ^ HCC?1 

^W*1TI , 

(ur) '’li'^ *(ic4 si<i 'Jiirfl ^ TTl 3 h'ic^ rfl'i *1414 ^ fciy, *i,c^ 4^1 ^iT 1/3 3?^ *41 

37^11^1/2 I 

(W)M^ 

PtCT«li ^'iyl fci4, HiilH Hlj'll^ 'T^7T*n 3T^ 'Trft ^ •He!. §4,4n’i''TT'j^M|[4v<si'JS 

(^) %’3’T <3^^ (i) 3?k (ii) '4' IqPtR'e'^ ''IT ST^raT %srfV^iTft^"'RRl ci'iNi 

afli^’TI I 

2 . 

(4T) TJjFI^RR 

(i) ^ MpiA fTl*! H?n4 ^ni 1/3 '^.'^4'cii<l Pic:i«<'i ni4<Ji ^ ^ <pi ^TT 'Jii'^ Rti^rfl Mt 

M^K ^ I 

(ii) snrfiT ^ Rny,— 

(^) <lft; 'Jli-'^ SRlf»RTPltRWT'^'#'^IT#twt'3R'*^^'^TR'^ 1/2'3ft^4h4-^Kl 
^T!fT«rTI 

(■?5r) T!T^r’iT'T% 3Ter^T'7?l%fe4twf(Tf^n4(^’) ^'SFIT’t^ 

(R) '^I^'^TT^ «(I50 % 'Sftr a«TO '5R Pi'*t>4 ■'R Hg'41 f% =n4'qi4 ■R ^ 'icii'Hi 

'HIWj 441 '<'^'41 Ti) f<4l4 ^ Ulfi^ ^ nii1<3 'S: Hcl'lt 3^8?^ Picist-I % qm n<^ q4 41^41(1^ 

4)i ■S'H 51 CIC 1 4, 'Ji«( 'Jii't) "4 44 ’*>4’^i4l 3T*r4T ^4''(i4 % Mffif4f44f 'iffi*j4 
■^1 

(73) 

Pici4(l ^4TTjyf 3T3fil % Ri^)m 'RT) ^ wls^x., hSRW 7T*7T 3RR Rrit 3iT %77ra, 4ni RT 1R) 

<3“® (R)^) 4) <JH <a“s (i) 347 (ii) (R’) 4 4 RTfl^7j4 R7 3TRRI ^Tft r 4 47 ?ti4^iR4[ R7 r4 R7 

Cl*1141 WI^RT I HCRJ R^ f47 Ri)^ 37f4w4 RI R>4 rr)' 7IR 7137 '^JRRI R^ R7I U*WR TJTRT R774 R7T Hn l?ff TftRT 7JIR 
7TR7 147 R7 '57T STRIR R7T RtRRr-RR Rifl TTRTT®! RTTT tJttI 1^ 147 R?' Rttcfl 3RR tIRRR, RTRIRR RT '^iRTTTR 4 i^ 
WTT'i^ I 

R7^ RIT 3?f7147 r14 (4ci4'1 rH RrIr % <^<,11 RTI^ RTRRtII 3Tr 41 Sif^qRlni RtI 3ii^ '^4 RTTR % RTITW '4'^if4'^Ti 
RRTnil RRRHRRTf4*7t% RtI ai4<3 -34 R^ 'J'JIKI RRT ipT IrRT 'J1I'7'ii I 

46. rO SirRiM lHdT thi PlC^MUl 

7TOR MllRRilIt, 4^WTI4 rRR’5R 311RR RTF 144r r1 4 71RRT% % 371437171 RI R)4ri 4 R^T ’gRITT R% 3ft7 RR 3 Ir 14, iRR^i 
• R^ rifi14fl RI, 47l4l71 HRcif^41, ■Rt'371%'44 Picisfi 47l7R3|RrR f4i<Fi t^T'll, 4) 4l’«( 47SRRRil '‘i'ini'i 14)^1 'Jim'ii RT 'nff alk (4> “nf^ 
7TOR Rlf^RTlH STRRI 14tlR #n f Til '^TIT ^ 311^ RlH RfI 145RT RT^nr 14ra4r RRIR StIrrtitI RI Ri4ri0 r4 ■ 3 RIR r 4 ^ 
BIITOR57447l4R^RRRT?tRIR^I RTT SIrIr |4i«4) ^7M371rrr 1 RT Ri^Rlft t, 7^1 %ir TTSjlR yifRRilH 144?r 4, 

R7lR7n^R$ STRftfRTSRRRT^RR^f RMI 311^*11 r(4 R^^RFsH'^ RWliTfl RRRftRIRRT7?r I 
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47. 

(i) sTpiP'Fnft ’*11<r*i 'JiiO R(i^ 3 tt^?t 3ttIw coi 4 *f)T srfti^fJK pVii ^ 

(ii) ■f^ an^’^'Prp^ 3T'fh?T'^'3|T^’?t’3?T^'qra’!ft%^TTrfh5'^ 45 48’Sf ■'rP'hT 

3JTffePWft ■'TRT 3pft^^ 'Sllll'ft I ’Snftwift «pfl^ -qT3ffT 3Tf^*lFqfl; 6 ^ 3?^fV% «fhR 

3TT^ TJtK^ I 

48. 3T'flrft^'infkf9KTft 

; 

(i) ^■qw^’atTTj;»Tt'3TifT3n^w*nf^T^7Pi5f 7158*1’inf^Tifl'^ I 

(ii) 3113181 % Hi+H *fil 'Jim'fl 3i’*i sififfiifl 'Wl*! ’snftwift ^ I 

49. 

<h41ci fiiq l*t*»iRiRan artauait ^ mci4 f^*fi 'Jii^'ii ; 

(■sfi) ^iif’ftrf^’^^'^iiFftalk'TOTJi^aTPnTy^'iFn'^ ^^^'^nTEftaih:3riTOq^’fiwTTT*iT3iftT7ni’?i5;r5*iT^'g’5iir 
TFftl 

(^) TPft MP sfH '81F11 WIT 1I«1T 1*1*1 ’^f ^ ijWt I 

( V) ’5^’ -31^8111 imiT ■plnlt I 

(■Ef) *iF THif^iFin ^ Pi^'ihf *Ft n«iH«Rr ^ Jini'ft i 

3i*2imv 
3 II i. 

50. J*i<l uHM? ^ ^ 

% 31®TOhl iln’q 3ifl7 3ir«i^ *1T ^ ^ ^ 

% atf%*i ^ ^ TilfHf % ■^IiH ^ * 1 ^ #11 % fell ^ iff*t I 

51. TWlf^^'Fllil 

(i ) fevft aifV'^hlO ‘*11 qit ^*(1 TPIFU % "^nH aftl Til ^ ciHI UnTl Ttl ’^JUTpH I 

(ii) #!p*pI’#T'^f*fl#3lfT^iKt*n*F*Nrft'%*113tlll^’f?rTl^^’fl*#'^’*113WftTlIlTT#5’^#H3ftTT%’ll*lTTT 

(iii) aifliwfl*1T^i*r^l^%Tlil^fftni^%^En^^ITnft%. #TT3^fT T%'*JT^%31*F^HTTO 
'Jllli'l I 

52. #PT-^f^0r 

fan^l #rTRTq '3^1 y <i<u| #11 ^ RiPtfit'e 31#T % ’'JTI *11 : 

■qi^ *!?■ #; aifEwrtt *iT ^# 3 # ’siK'jfT ^ ^ *niiTf*i^ urtha % i«ipi qi im 7ii!(t% '*f5I ’qf^^t nidia 

aiinRci ‘ini'(I ■fqm*nft%* if #1 1 

wannvi 

3lVT^FIlf*Iff*JT^TnTlI 

53. ^?[^t#TraTTT 

■53#f#nTf ■% Tn^mqf % aiwi*fH aifiroul *11 f#Tf?if 73 n ttoi■ qfit %fi=TTi ■qrsifi'ii;— 

(*F) 

(u) 

(*i) '«tlHRt 



[MFTIU—^r>V4] 
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(■ST) arait iU T i i 
(■^) 1*#^ 3?TOft»wf7 

(^) Tnjftr^f^ 

54. 4'^i «i>l (riRifl Mim uif^4>i^ 

^ VlRw^i WW HlP^<fiT6 iffTft 1 

55. *<HJ «h<^ flW I -qTTI^ atftro r ft Iff ^ fl PT ^ 

(1) ^ '3ifi('M<. % IP'S <;i'^i niT fti'Hi '^n y0^(111^ I '^JW ^tqi ^ 3iftq|tlni pVO T!t Rntfl Mt TTOR^ T 

WT3nfW^t% I 

(2) #4) SKI df^fl ■3TI^■^T Snf^'^T'd^^!Ft‘'TT ^(1l»(l W? 

#; 

% %i? qiwPr^i ^ ■qi^ ^''TTSntW 1 

^6. WW 3TI^ xiT f^q1<t ^ 

''TT'W ■^ra WpT7^^?%f*rrf^ 3T^T*IT^^ 3!^^7PT'^3tTfi'f^qT'Tqnft, ■3^’?*IH’4T ''TT 

^iW3?n^TT'^'^^^''re'3rr%'^'^i!hm «tti 

57. fq<H«i*ii*ll'i 'W '% 'f^'^44lqtl4 

Picpiqni'il‘1 ^ q^4q[fl ^ qil^ *i'^<. “ifI 'JIIm'iI I 

58. airwftiTO 

n K f^^3Tf^^ 3 1'(4rf ^«h ^'=T^#^7TOTftt; 3?t7 

■*^*5^ alh %'HT*! sTTORi lirif aftrTPr!Rf ^ ^wf 'Jiuj.'ii %■^’ 

WPT-0:-Rtt ^ arf^ # "anm 

MPT % ^ Tj. 'qr ft ; ' 4 tR i^Hl:^,^ l ^fl» anttK rt 44]gM4 ^ i 

(3 ) (^) STfP^qiiO Rtiwl q'P '^t ’3R% gKi ’IpT 3TTR)tWRi 3i'i(^ r 4^ ql^iltl ^ 3TT^MT 

■'ftd 'Ji)-^ Tjt 'Jiin'H I 

(75) ^MTM^^ [qipnl ^c^'SP, q4 M -3^^ gxi 'if/l pft 377Rif7MRT RP mm1'<i '^ni P7 ql*ii41 ^ pftRfiPT 

TJn 7TW11MP ^ 60 PITT ^ ^3^i % ^TfifftapT TiM I 

(4) 37T7pftw ^ ^P^TRT 35-Wm (3)(4i) -^f RMT PmffcT ^ 4^1355-62 % SRPtTT ^ sftT 

ftrpTMM 63 % ^TTptfT ntjfn % 3iR(R,<Tq IVi'mI >4q)K 5 t 4 ^g1 % 77T*T i^7 ^ ^ 7T*6cf) % I 

59. ftvtMlftlSRTT^ 

(^) f4>6« PvHWTJTPuvl'llfMifiK IjH arRfH^'SrRftt: 

(1) 3TfM5pf4MT «h4e)l(l ^5^57'#5T% 11 fir4 % ^5? irpT % fr^TTR ^ f^TMrfMMTK^ PTR1^ : ' 

Rpg 5P ^ % 5T7*M 57 #5T % "iMITP 5745 M ^ 1%?t5Tf Miff # ^ I 

' r;' ^ • . 

(2) 3TftPPT4t 5T '5545174 ^ 555 3755 ^ arfSm fq^l PlfiRPR Tg^ M’ ^ # 5^ RTt M.il'til j^vl i|lfM«bK 

^5IT5r5f#TTI 

(3) f57t5Tf55iI757^7T%5T7TI ^TpJRilT^Rrt 375f5%■ RfTTrfwpTT 51% 5iT75P7t7 TWi I 

(4) 31 47R557, 1989 180 f^fTPP5543P?ftl%%T^fS77t5Tf55;T7'^ 34471 'JUnd, 1990 ^ 240'RpT'^ 375f55T 

n4T 5f4 (qTlHifiiqiiP. ^^1 5)4 5IT ^qinl 4^ I 


1243 GI/2002—3 
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(UT) '*1111 : 

( 1 ) aiftwrtt’qr [q< 111^11 ij’^f’Rnr ■^in^ni ■ftra fiiOa ^ 15 ^ 

( 2 ) ^f^FTT^TiRmit ^(■^)( 1 ) 

'* 1 ?' feTW*T MifM*Iiifl ' 5 ^ ■’VW ^ ^ 'nff ®Tr til aPT^ Ri^=t) ar^OT Util'll 

60. aftM lft ^j > 

( 1 ) ^'Rtt ^ ■'ll 

^n^rtl aif[^ ^p?n^ ^ Ti®pi 1^*1 ^ "nA si^fl '*>>'<,'III 

(2) (T?r) ■^■Rnr%%^5/3f^^^'^'3^^'OTt'^'^’5RTT ailLi^Jll foT^ 

^ T?5t Trfhnfl ^ ^ ter pq! 1 1 

(^) 41*11^1 rfe'tici a<n^etiiO ■^It ^^nf^pjn ipt^ 'iicil % ^ ^'11 ^ cMi'i H3 '^1511 %, ^ (Ih^, 

a^rt T«iFT-Tra i^ft tttOtj TO % %Ti 5/3 ^ ^ 3T^FRr ^ I 

Pni "3^ ^ pdHi <^<alw (^■m PPT Tlf PT dtl'tH ^ %, % ^c^S< HIP % aPT (l'=t) 

PTF ^ 5/3 ^ ^ 4lHiit ^ '^Hl 'tn^ '’?)t lit '>iiy,‘H I 

(’^) '^*r?rT nr ^ 3Tj’lft*lfTi ’*n f^PT^n ^ ai'^fV «(1 hi(1 '’^ t^<i-(qq+i'' % ipi*! '^f 

EPTTTOt, apT# -ifiTTKt '^/^'SltH ^‘aiPT ^ ■an% 3y«tfl 41 hi( 1 ^/ArfeefiPI ^ aif^raJTO 10 fin 

%3TttltTfiT"'^-finP”a;nfv%ini%31dKP^ ^TFT'^'EIHlfTO'^mplT : 

■qpg -qp lifiPHt ^/^«bN fimfi=Tfij3 ■?raf % aiwpflq iyqH ■^PTOI 'Hf^ T??t 1311 F<6(fl % :— 

PT^ ^ arfimfi ^ qp^srfi llfi ^ P1][T qfi -qNl^t ■41 Mn % ■'iftplfiKPri 

3TO^ ai^Ffir TTrf-qr ^ ^rom t 3ikr^/ttfiinvi?t ^ 131^ ^ ap^ 

(ii) qspT -eni % TifllH^ffirpt^/^fTOPTaPWi:PT ^ ^l>I'fl I 

(iii) ■^NfT'qit RphI SRIf^Rriwi «Hl*J|-''Tq ift «flHi<] '^'anH'ttnl % 1 

(iv) ^ft n i d ■'rI Tppfip PT fin - 5 ^ Pi: 3 # % aifiipiTfi pt ppfpifi '^Nfr ■ 5^1 an^iP w 

pprp-pp "sr?^ pipl % firq piP" ■PTPPTT ^ arp PF p^ ap% pfiq I ^ 

1, fpgftqpfi toNsTO 3TfTOTfipTPPNrKt'^‘£fPTTO’F4ipf%ftTi3;20l^pftpfirrfi^/'^f^pin’^pqPip’ll 
^ ^ 1 80 fin TO "Pf^ pit Pint 1 1 

2 . fn[f^pfiiTTffi 9 P 3 lfTOrfiPTPPfi 6 |Tfi'^P? 3 rP'nJ'^P^%fniI 20 finPfiPtPRt'^/fifteTOT'^PPPTP’^tPTI 

61. wiramr^ 

(1) srfTOiftnpifiPTfipitaTOpnpjr'^pptap^^^'ifipTnntpnTO^PRipIt^ ■HTPTpJi'f^'^PTt aifiTTOPn 
3TOt 1 ^ aipfir pit «qn fi' wt pwp pifroift ?iit pfimt TOPtf^ p^ tot pipit 11 aifinqfi pt TOfpifi pfi pi^ 
pfi Pllfi ip# 3TTOnPP Pfi apifirfroft pt 31^90 fin PTPTOt^pfipiTOI 3TPfiT%T?fipT 360 fin arfilPTPlff lifift : 

pp^inapppifropfit#fint fi artp^p^^apTHtm froft artTOrfipr PPtPifi pit^ 720 fin# sTPfiiTO 

arPTPTPJI PPJT PiT TOPI t ; 

Pp^ P?' affi: % afiroift PT pifipift pit ■^PPt &f|PRt % TO# P TOff % appifin p ar^TT 1 # 720 fin % PTP 3TPTTOP 
tpjp -in TOfli t afR 1#^, -#11 anTOn ■# TOP, firfipp to fi' pTO firc fi#p phipi 1 # pitpr 1 






[’imiii—-^^4] 




'?n^^ 3TT^ ^RT ft^dl T^ I 

(3 ) 3TOTOTT'^ 3T^fil ^ <^itH ^ni TJ[^ 1^ C'l'*') 3ffT '5^7 sl^bK ^ijcTl 3T^ft7 ‘l^hi ^ni'^f.R 

^ Rdi< *1557 ^ 'Jim'7 «ivirf fti 'iisi TTfffH ^rft^'M'O ' 577 ’ttrt ^ ^ 37771 * 7177 ^ ^ H'^-0 41*ii7 ^ 37 ^ *1,7^ ^urw 

'37iq!(^»b ^f%37f*Wrd’*Tr «t)i^T7l{t % W7 »Tt, *7F ^ 77W t f% aTTlTVlTW ^ 3T*Tf*7 ^ WIT 

62. fitvlti aiiebf^Th 

f'UTfl 37f%177>Kl'’^ «b4'^l(l ^TSIh'?^, <«W^M, mR*(U R^'I^H, iJiraTt' f*T177t 37f^iWT7t *H^ % <7’7|fl| in f77f*T7=T 

^154 ■^>7% ■^n ■fWl' 3RT ^^tTTl % TlT’SpR % % 37^7717 ?J7T fTT^ 31Wfw«t5 

7T«7I Wr*T -JTIJ^ im 7T*?;7ft 11 

63. 'SRjfrT'^f^^t 

( i ) «(K ^ (ill •ipl^ (}^ ^ 37*7^1 Hajl ^ 'vJJT TTWlft % SHfl'ld UTjf^ % ^ 

3T*Tfv 777-n^faT*T3Tgl*7Tn^l*im%77*T!7*^^^'tit VI I fl l Tl t I 3TfWT^~qTit>47ilT7l?7 77^^37*7^7 %7fRR 

12 ■'7^ ^ 3tP 7*P ^ 7?rTft I 

(ii) nTjln 75"i>7 ^ f^iTTt 37*^ w^k 777*7 ail.61 '311 TT^llTF XTTjf^ ^ 771*7 3ii^fCci fViTl) 3i-d 77^117 

Tfit ^^<i) TT'fl' ■iajfl XfiTH aiH^'il 37^J7T*7 % 771*7 '^’51'^ T^t^iFT Fqft^irMc^ ^ 7-i<nH *7*71 l!it I 

64. TBT'WTTTRT'jhTr . . 

37fl7*7;rtt ■*11 TTiThjT^t '*77 *71 ’377%^ ^*17'4 ■=! 7?% ‘'77 7771*Ft 77*7t ^*7*7*771 'Slllj'l) I 'dT^ *7F '’Tf*; 

aTftT^jrO’■*71 '7)4'^<1 ^ % 47I*T '■JT^ ■^Rft f Tit 377% ’Vil'jdt uftplf^ %t ^ 7lfvi% %7 %t 377 3Tf*7^iKl■qi qJ^qiTl 

%t 377%t 7J7^ %77*7*7■fqf%73 59 %3*7-|qpTqH (*fr)(4) ■% 37«*l*7l377f^ f'T^'Tlf^TjR^l?ff 7^ f7*7%'%7 : 

*77*5 377^ ■qif f% "vfiq %tlj ^[(4^71 ijtlTTf'7173^377%^ TifMfl ftvlilrf^FK^^^t 37*7ft7%f%5 

fqpm59 %3q-'fqf5*777 (■q))(4) %37«7*M*Tft?7f*^%*7W%l7Tl%'%77fT% : 

*77*5 ^ 4t f% ■^ 4 i4’7 ( l d % Traiq % *JrFT 7j3*ft % *T ) ' 7-T 7q7*3| 377 %! ■%775 77*71*71 *^ % ■*!? f; 34 377% 73% %t 
fq%*7Tf%:FR ■^^ %t 31%% % %ixr %B 3ff7 Vf% ^ Vm I 

65. STTIRt^T «FT777Tr%4T 

■plTT? 3l|%cf)((| ■qi ■qq^qiff' qit "^1^41 4a)< qiT % *%'1^ 31% ■% 31*1% rliitfl % *qH4 'qT377F1 % 'q3 '^qi''q^ 31*14 371 ■'% 
%t 7jq*TT '%7T ■f%77 *% '*17 TJTSlT^fq 4 qi?< 16H % iffTH '3774 77*7% fe<Hl '*11177% I 

66. «hi \i|'(*M'3IIt hhi*!! ftldl 

(1) 37f%qir4*71'q>4qT4'f%77 "f^T 37*131 ^pf^lTX 7fi4qT377^13t*F^ "qiq % *7^4 qnqfqq^ 4'377qit'^1%'3717*7'%%! 

(ii) 37f%qrRt'qTq%qT4f%77f%Tqi*777'55%%'f%^'f7*7t3%tqT371%*71!r4qirq74'f%777377%l''^^qil37f%T'f%T%*TTI 

67. q rr ilTHpii arofij 

(1 ) 37f%qil4 'qi on4'niil 1),<V) 'qR qiRftTF*'! 37%% % f%5 *Trq '%qT tnf% : 

(7p)' % %7R 3735 *j7i 4 *7*: 4 r4q;f%i % f%% -= 1 x 1 *7q *77 qji4ii?**i m 71 %, qi 

(73) i|^ 4 %%qR *% *7q-qr qii%xr?**i qR 77%I 

( 2 ) qi7%xnr**i77*7qqit 37 %%'f%qqqirxq(t%*ft: 

(qi) '37f%qiT4%77%q4'qTqT%f%T77fqrl777OT%t%^qR77mf%il437f%q7qf(3T%%, 31% 

(75) q%*!n4%77%q4'qTqT%f%777fqi(745qi%t^45qi7 7!J; f%Tf 43lfqq)%t37%%l 

(3) 'qii%r?*’iTTqq'qi) 3Tqf%%%7H3Tfqq)T4'qTq%qT4317■qr■57%7^*713*77'%TT7ft% 3757717, ■% qtqiR%, *7f%lf^7qf 

%4 qq *113 ■%3T I 

. (4) 3Tf%qiT4 ■qi ■qi^qRT 'qit 375311 qiT%*T73T 3T%% 'q4 ■3**T*TT qRlt 7133 '371% *%T*7 *73 4 qviq^^Hid % 'f%T qit (Sife fq3I 

'J1H%I ; 


*77*5 ■qF ■(% qiT%5f%i ■qiq % 


sTqqiTvit %('3**Ffi 3*1% qnqxrF**! 77*73 4 '*ifi %t '313% 1 







20 


THE GAZETTE OF INDIA ; EXTRAORDINARY 


IPaki III— Sec. 4] 


( 5) ■®lft T^IFT TT 3i'nft(pn Tifl Til srfiffiTfl'’nff aim'll I 

4*hH ^Vii TT 't4l ^ lit <41^ 'M'iypul 3Tslfil ”1^ ■Jiilj.'fl I 

(7) >)'^ifti?TrTT■!i^ fhi4yBuiTm'Tifft^r^’'Jim.Tii 


3I«qR7 


68. ^ifiiuirHftrwtfyR 

(1) 3lf^f¥m. 1952 ( 1952 ^ 19 )-fif 

%3T5yRf^TMITM 34T^1W '^4«llfl vfiT*^f¥t1'^IT^liTTI I 3Tf^J^f#'*n aftl 3i’5?'SKI 

■311^ arvnjn 3TftiPi*JH % % argiTR Ttn i 

( 2 ) (^) «f)4nrft vfim3itT5i«»4<Jisifiif^, 1952 (1952^5)1 19 )%T^»it%3Rr4ii 3 # 

^ ^3qiT 3Tf^#WR'*fft »TITT‘6H''SRI'5n?^ ^TPIFT ■HTOT sS^^lO ■®flH%S1-n, 1995 

% -gRi TiifT I 

(T5) 16 1995^RMTi:itliFftl 


69. 

(1) attftnuft'qi 2%3T^[iiK 3Tin^%'snmTT!Fi‘9ra'^i 

( 2 ) 1^3Tfa^'qi~ < Tl4^rft^^'ST^^Trf^'tnTitft^g^3lfi^^ 1972 %7mq!'^ fHg1 % riJ fl'gT- f^» W 

(3) % 31^-ait Vt 3lftt^ Tft, ^ iWt I 


(3) (i) 


[TT^lifTT- 


(Ti) ^'^iPl'^Ri ■'IT 


(■J^) 

(TF) Pnf^wi uHT’i4!<% 31^1411:^arrit’^ 

% %T7 3T^ i^, -^ir 

■(■51) ^ 

(■^ IJH■^'^^ ■'JCt ^ <^'^^■^'("'1 '^®IT ^ tsls^c, 31-41 fqi41 flilcui ■^ ■'R I 

3/4 ■hIhI fl®n 'JTPf Rfi i).^t ^ ft Til M CiPl lit I 

(ii) srfftrinft «h4'^i(l it/I '.tictt /lit 11 %, «W'ii'')«['*i4^'^3T«4?iT6''iirtT^3Tftw‘%'»iTn%f^'qr^'i4irt^^ 

%T^liUTt, Tjit3if^^wriS''T^%-^RR%3THTTjHlitTTt; 

’^T?'’ftr'qft'f^^3Tf»45Flft'qr'^74^'^30'«t4-^3TftW^’^’TTi^#tlft'nr'7rTlCH%-|!Fq-4' 30 T^^3Tftl^ 

9T^ '*1lf 1% ■ftuft Slft'Dl’O ■^ lftl*t ^ SKi Rnn stRiR ^64 RT aRRiftlT Cl'II ; 

■RF^■RF'^t%ftR^t■^RRHt'^■FftR■4’3RmRitRRRIft^7R^RR7R^'^■%1^■gl^, 3TimiTT, 4)oilfT^rTl, TRFm’RI'^ 
/HMlP^l, r) H I RCtI I lit, ^■RF^ 12 "R^H’% RkH'R1R'4RR ( 100%) RCII^ RRI'ft^ Rif afRI^RRlMH Rlit RR sttlRI 
litRI 1 





DMFT III—75^4] 


VTOT ^ TFsm ; 
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7*0. f^PIWPOH 

lilMm 3?lT’^%n'PTBn4T^*irT‘3^wfr'5Ri'?®TH'^%'?ft'3^ft5f^’!iTppprft^’?T5fe^1^^PW^iflrm 
(2) ^arpTOKl'^ <ti4ni^^'^ iI«(niK3mrfHniW'?sn^'5[T?rf"gjfiT%'3^ sjn^*) 
fl'n ^''4> (i«*i ^ (cm ^^<3 ipl •^)<ni *tp nR'^d'! 'ii«i(^'?i % 3^ f^lft 'ft hIHcI ft ^ ^Tift^lft ^Ft 

arrft Rqiy 4*iPTft'if^'!i^'ft ■^Tft'^.'O f^wft ftprftfttftfftt R^iwfl ft) %Tiftftr^?iFinft'i^ift I 

71. WTHhluntldl 

aft'TOTft’^ <t)ft-^i(l ^'ftjpftrteft ftl Tirar ft' wrftirfftr'"on t'I 


72. '5)1 iw*rtjum aftr'WHHHi 

(sn^lf^n cfic^ ftrf^lj ^ I 

( 2 ) ■mm TR«t,|<, ^ ift aira?i)«hffl TT^ht ftft> ft 'TOHVi % 'W ^ ftftft'Tftf ^ WTIOMI ^ % I 


73. fft in ' 4 aftr amq f Ti^l 

(1) % r«t)jft 31 *raT ««FOT ^'J'lft'l'ftt 

^ ftftft^RT’areft % aTRV 'TFft 'f»TOH ft ift sfft "3^ 37fft^FTfftft sftl ^ntqrfftft 'll iJ,ffi^5HI fftiWl "^flin 

ftl 

aftrftt "T^ TiHt 'Siiu'ii I 


31^-1 
(fftfw? isftftt) 
fftiQT sftr ftftiftftiHT'5ft tftWT 

T«?H :. 

f^3T^F :. 

ft . *41M''ll 4i<ni/'!h<dl \ 'ftp ft . ft^l % 

aftftsprft ^pftgrft % iKtf -ft 3f|T ^5^ ftqfT ft ftt 5RT «nfftiT ft ■ftftftip '»it tftftft ft iftf^ "^^ift arftf^ ^ fl'f'TCiO, 
ywlftMfli iT«n Tifthm ft ftr’iifciT aftr 5iftnr/5nMt i 

ft anft 'ffti ft' <j^Ki 'ftNi ^ Qfilft? ft ^ HT®1 -^11 'T'cft 5Tft (ftiftl 

ft irftftw ftpftt *hi4 % ft 1J53I ij-ufti (^<1, (iftft‘’t) ft sf’in '^(Vi ^ ^ ftt iroz 5^ftTT/^>ftftt aftr '3 ift 'ftin 'snft 
'id aftr 3"ft <5in ^*ii "ftr aift^^TTft' (^ftl ilH afti^Jin ft*fi "fti i^ic(nc ft am 

ftft?licl ftpftt ^ ftpift iii-diK ^PTfftftSfTJT id aT^Rfft 17^13 I'^'il/l'^'d I 


ftft CHH^ ^■Kiiiiifcrl— 

TTPinSIT : . 

■flT ^ ; . 

: . 


WTW ; 
^ 'HTR ; 
'TTTim : 
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[ftppm5(4)^] 

arfiwiTfl' w ^ TOR ^ ^fPW'nn?Tftf>^^iT^^?wr^'l<iuirxnT 

1. '4 . . PiHf^fiaa ^muii ^rtnr/^FTfft 

(i) I 

(ii) 4? fttiilco 3?R ^qH '3i)lqn % I 

(iii) TRT ^ ^ ^ ■qft/TT'Tt-aftf^m 11 ^ SigHRl 1»5T 3TT^I^ 11 

(iv) WiflRfl ■fePI ^SfTTf I 

2 . ^ WMpl ' id l^TrfjraT «hIff l /gh<<ti 3ftT^I^ ^ f^%-qy^FT'^IlTJIT^aTOWTTT^^-qT 

^ flTalwi %Tj;’^%'f^'3tni;pftij7TT/^ i 

>n^: 


3l^J^—3 
73 

PraiR WTH *1 

(fJrpRpT?©^) 

vm : •■ 

lTpli3i ; • 

■?, aTMrt'wirsirtt, sni'H^nai wfrE 3?! ^3i '^’ Rgftw % 3TC uni^jRi ^tw 3RnT/3R?fI % 

(■WPT) .(f^) 1%3rei 7*713 tl 

2 . *4>1^3(17*113 W 'Jl-^'jfirt I 


3T 

*4Mj 3n W13 3T^»jf3 3lff tl .(7*113) .(1^1311) t 37^ 

'"’■^"(7*113) 3it Pi *3 Rad 3>K'^il 31331 7*iiH Plf^TTT Pt>qi 331 % I 


TH 313 : . 

33313 atr PplPw 3?t y^Rl ; 
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BANASKANTHAMEBSANA GRAMIN BANK 
NOTIFICAnON 

Patna, the 4th April 2002 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act. 1976 (21 of 1976) the Board of 
Directors of Banaskantha Mehsana Gramin Bank, after consultation with Dena Bank being the Sponsor Bank and the 
National Bank for Agriculture and Rural Development and with the previous sanction of the Central Go\'crnnient hereby 
makes the following regulations namely;— 

Banaskantha Mehsana Gramin Bank (Officers and Employees) Service Regulations, 2000 

CHAPTER-1 
FRELIMB>iARY 

1. Short title, commencement and application; 

(i) These regulations may be called Banaskantha Mehsana Gramin Bank. (Officers Employees) Service Regula¬ 
tions. 2000, 

(ii) These regulations shall come into force on the date of their publication in the Officia 1 Gazette. 

(iii) They s^all apply to cvcr>' Officer and Employee of the Bank : 

Provided that they shall not apply, e.xcept as otherwise provided in these regulations or to such e.xlent as may be 
. specifically or generally specified by the Board to ; 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Govermnent or the State Government or a ny other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Acf means the Regional Rural Banks Act. 1976 (21 of 1976): 

(b) "Appointed date” means the first day of September. 1987: 

(c) "Appointing Airtliority " means the authority prescribed in Regulation 5(1): 

(d) "Area Manager" means an officer holding the charge of Area Office for the time being: 

(e) “Bank" means the Banaskantha Mehsana Gramin Bank, established under sub-section (1) of Section 
3 of the Act. 

(f) "Board" means the Board of Directors of the Bank; 

(g) " Branch Manager" means an officer holding charge of a branch for the time being; 

(h) "Calendar Year" means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year , 

(i) "Competent Authority ” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) "duty " includes : 

(i) service as a probationer; 

(ii) period during which an officer or employee is enjoining time; 

(iii) period spent on casual leave, special casual leave duly-authorised by the Competent Authority; and 

(iv) period spent on training while in service. 

(k) “emoluments" means the aggregate of salary and allowances, if any; 

(l) "Employee" means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3) and 
includes such employees uhose scivices arc temporarily lent to other organisations; 
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(m) "Family ’ means and includes the spouse of the officer or employee (if the spouse is-also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse: 

(n) "Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1): 

(o) "Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations: 

(p) “Salary ” means the aggregate of pay and dearness allow ance. 

(q) “Sponsor Bank” means the Dena Bank. and. 

(r) "Senior Manager” means an officer not below' the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER-n 

CLASSIFICATION OF OFFICERS ANB EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OFSEKVICE 

3. Gassification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows. 

(1) Group A - OffioerCadre 

(i) Scale 1 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 
(hi) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Bpard from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier. Clcrk-cum-TVpist. Stent^rapher and such other categories as may 
be specified by the Board from time to time rvith the prior approval of the Central Government, 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger. Messenger-cum-Sweeper. Driver. Driver-cum-Messenger. Part-time 
Mcssenger-cum-Sweeper. Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees sen'ing the Bank. 

4, 'Rmporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to, such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation wj th the Sponsor 


Bank. 
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5. Apf^ointmcnt in the Bank’s Service 

(1) The Chairman sbatl bethe AppoiiBing AuthoTm in respect of OfTtcers, The General Manager shat! be th; 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman sh^ be the ApfKMMi 
•Authority in reflect of empk^ees also. 

(2) All ^jpomtmenls in the Bank shall be made in accordance with the rules Bamedby the Cemtal Oweniarr. 
terms of Section 29 of the Act save as provided in Regulation -t. 

(3) Every officer or empk^ee on his first appoistmenl in the sert'ice of the Bank, shall be reepared topnr e 

certificate of filaesa by^ the lardiratl aathor ity as may be peescribed or recognised by the Bank 

(4) (i) Disqn^ifkaitiaB—^Noperson.— 

(a) who has entered into or contracted a marriage with a person having a spouse living. 

(b) who having a apotise living have entered into or contracted a marriage with any person shad be 
eligible for appointment to the said post 

Provided that the Appoiming Authority may if stisfied that such marriage is permissible anderthe pcnif l law 
aj^lksble to such person and the other party to the memagt and that there are other grounds for so doiqg. eaempi fimn die 
operatMm of the Ride. 

(i> DBctoaboB 

Every officer or emplqiee on las first appctmmtm in the service of the Bank shall hmniahadEctarotionalioat his 
marital status as per Schedule II. 

6. ScateaofPity andAfiowaaces 

The scales of pay, allowances and incrementis of an officer or employee appointed to a post m any of the Grot^s 
referred to a RegulatioB 3, shall be such as may be determined by the Central Government from time to time, under Sub- 
secUoa 11) of Section 17 of the Act. 

7. Cwim w MH mrwt ef Serritr 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him. 

Provided that in the event of his joining in the afternoon of such working day. he sha II not be entitted to draw pay 
and aftowancesfbi that day. 

8. ProtNdian 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year, 

(ii) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of orre year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year w hich shall be e.\tendablc by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of. one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six mmtths which shall be extentteble by the Appointing Authority' for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissibte limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 
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9. Conflimation 

(i) An ofBcer or employee shall be confirmed in the Bank's sen ice if in ilic opinion oflhc Appointiiiu Aiilhority. 
the officer or employee has salisfactorih completed his probation, 

Oi) Where during the period of probation, including the period of c.Mension of probaiion. if aii\. the Appointing 
Authority is of the opinion that the officer or employee is nol fit for confirination in the said post. 

'"(a) In the case of a directly appointed officer or employee his scn iccs ina> be icnninalcd after gi^ ing one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from (he Bank s sen icc he ma.i be rc\ cried to the post from 
which he was promoted. 

10. Tenninatioii of Service by Notice 

(IXa) No officer or employee shall lca\'e or discontinue his scmccinthc Bank niilioui lirsi ciMiit: notice meriting 
to the Appointing Authority of his intention to leave or discontinue his sen icc or resign 

(b) The period of notice,required shall be 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (I )(b). he shall be liable to pa> to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him 

(2) Notwithstanding anything to the contrary' contained in Sub-Rcgulation (I). an officer or employee against 
whom disciplinary proceedings are pending, shall not Icar e. discontinue or resign from Ins sen icc in the Bank w ilhoutthe 
prior approval in writing of the Appointing Authority and any notice of resignation gn cii b\ siidi officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by ilic ( ompciciu .'\ulhorily 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for ilic purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to linn to show c.iiisc w h\ disciplinary 
proceedings should not be instituted against him until final orders arc passed by tlic Competent Aiilliorily 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of6() years of age 

Provided that the Chairman may at his discretion, on rccommcndaiion by the Special Rc\ icw Committee as 
provided hereinafter in Sub-Regulation (2). retire an officer or employ ccai any iimcaflci completion of the years of. age 
or after the completion of 30 years of the total senicc in the Bank, whichcxcr isctirhcr 

Provided further that no officer or employee sliall be retired under tins Snb-Rcgiilation unless nonce m w riting has 
been served on him at least three months in case of an officer and on month in case of an employ cc in ad\ ance or an amount 
equivalent to three months’ pay in case of an officer and one months pay in case of an employ cc shall be go cn to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as pro\ idcd in Sub-Rcgulation 
(1), may within one month of the passing of the order gi\e in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision w i thin a period of 1 hrcc months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned olficcr or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Rc\iew Committee con.sisting of not less than three members of the 
Board to revdew whether an officer or employee should be retired in accordance with the .Siib-Rcguhiiion (1) Such 
committee, shall, from time to time, review Uie case of each ofsuch officers or employ ecs and make recommendation to the 
Chairmaa 

Explanation : 

For the purpose of this Regulation the officer or employ cc w hose date of birth is fi rsl day of month i 11 retire on 
superannuation on the last day of the previous month on which he completes the age of supcramniation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-in 

RECORD OFSERVICi; SENIORTTV, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority: 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

■ (ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotec officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined w ith reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of tlie erstwhile Field Officers or Accountants \'is-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Department of Econonuc Affairs. Banking Division. New Delhi letter No, F.2/17/79-RRB dated thc29 April.l980are 
adopted by the Bank, may be so reckoned that all erstwhi Ic Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers. 

Pro\ ided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
inmrediately prior to tire Government letter No. 11 -3/90-RRB( I) dated 22 February. 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

r 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of th<; Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Govenunent in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or ci' .rwisc shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 





28 


HE GAZETTE OF INDIA : EXmACMlDINARY 


(PARTlfl—SEC. 4] 


CHAPTER-IV 

CONDUCT, IMSC^UNE AND jUTEALS 
TA. S(Mpcflfaa'afficcr*serCTq)l«^«e’swrvice 

Eveiy officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bmk. and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may. for the time being, be placed. 

17. L iiWlhi' to abide by Ae regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
conydy with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may. for the time being, be placed. 

18. ObfigMioBtomauitJiiBaeci^ 

Ewiy officer or en^loyee shall maintain the strict secrecy regarding the Bank’s afl^rs of its constituents and shall 
wjt <!hvnlge, diwotly or iiwlirectly. any information of a confrdentral nature either to a member of the public or to the Bank’s 
imless cDDipdled to do so by judicial or other authority or nrtless instructed to do so by a superior officer in the 
dtschxi^of his duties. To signify this every staff ^11 subscribe to a declaration in Sdiedulc No. 1. 

19. OhKgiiiBB te finauHte the Bu^*« mterest 

Etoy effioer or employee shall serve the Bank honestly and faithfully, artd shall use his utmost endeavour to 
pnnnoie Ac rotoests of the Bank and shall show courtesy and attention in all trairsactions and dealings with officers of 
GovenoBoC Ac Bardc s constituoits and customers. 

20. Contrihiiilw luftrw. RuAmefc. 

Nooffioo-oreatphi^cc Aal coDtrffiutc to the press or radio or television etc., anything relating to the affairs of the 
Baid( without Ae phor sanctimi of the Competent Authority or without such sanctiem make public or publish any docu¬ 
ment. paper or infimuation which may come into his possession in his official capacity. 

21. Officer^r t'w^laj ec—tAwxfcaiitukte employment or business «rto irroHMrtefmaily business 

Nooffioer or en^loyeeAall accept, solicit or seek any outade activity, employment or office, whether stipendaiy 
or hoBoraiy wiAont Ac previous sanction of the competent authority'; 

Pimvled Amm officer or employee may. without such sanction undertake honorary work of a social or charitable 
nature or occaskml woArif a lilcraiy. artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the caodhlKWi that his crflicial duties do not thereby suffer : 

Provided Artibor that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Evciy officer oraBployecdMO report to the Bank if any member of his family is engaged in a trade or business or 
owns or taxaagBs imawnm agency' or commission agency. 

(ii) Canvassing by an offioer or employee in support of the business of insurance agency or commission agency. 
owRodor nanaiBDdliiy a mendxr of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employoc sfa^l. without the previous sanction of the Bank except in the discharge of his official 
(hiios.tAe part in the registration, promotion or management ofaay'bank or other companywhich is required to 
toe registered under the Companies Act. 1956 (1 of 1956) or any other law’ for the lime being in force or any 
coopentive society for commercial purposes ; 

Providod that an officer or an employee may take part in registration, promotion or management of a cooperative 
$ <aely rosteredmtder theCo^ierative Societies Act. 1912 (2 of 1912) or any other law for Uic lime being in force, 
c of a literaty. scientific or charitable society registered under the Societies Registration Act. 1860 
(^1 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done 1^ him for any public body or any private person 
without the sanction of the Competent Authority'. 
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22. Officer or employe sa* be atoaeiit frai Jii<y withawt pei iwiiuiBii or be imtt in attendance 

(i) An officer or employee shall not absent himself from his duties without having .obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without lea\ c or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or oversiayal, and shall be liable to such 
disciplinary measureas the Comp^eut Authority may impose: 

Provided that the Competent Authority may condone such ivbseace or overstayal if he is satisfied that the Officer 
or Employee has remained absofl or merstated his leav'C under circumstances beyond his control and direct that such 
absence oroverstayal be icgularisod by’admissible leave. 

23. Absence fnnB station 


An officer or employee shall not absem himself from his headquarters overnight without obtaining previous 
sanction from the Oiainnan, if be holds the charge of a Branch or the Officer*in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept and 4»wiy 

(i) Anofficer or employee shall not solicit or accept or permit any member ofhis family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall 

(a) give or take or abet the giving or taking of dowiy; 

or 

(b) demand directly or indirectly ft'om the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this R^ulation. dowry has the same meaning as in the Dowry Prohibition Act. 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or cmplwce shall not spocaiatc in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from makittg a bona 
fide investment ofhis own funds in such manirer as he may wish. 

Explanation . 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be ^leculation for the purpose of ftiis Regulation. 

26 . RestrictfaHttow kwdiitga, l»orrowkigs and invcgtnients 

(1) No officer or employ ee shall, in his individual capacily: 

(i) boiTow Of permit any member of his family to borrow or otherwise place hrmsclf or a member of his family 
under a pecuniary cAJigalian to a broker or a money lender or a subordinate officer or enipk^-cc or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bade; 

(ii) buy or sell stocks, shares or securities erf any description without funds to meet the lull cost in the case of 
a purchase of scrips ot delivery in the case of a sale; 

(iii) incur a ddtt da race meeting: 

(iv) lend money in private capacity to a coostifiient of the Bank qr have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or ai^ other securities: and 

(v) guarantee in prri atc capacity the pecuniary obligations of another person or agree to indemnity in such 
capacity another person fiom loss except with the previous permission of the Competent Authority ; 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a hona fuk tradesman or make an advance of pay to 
his private employee: 

Prorided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as^urety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 


(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness'. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

' 1. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
rnegarding; 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabiliti cs incurred by him directly or indireedy: 

Provided that in the case of an officer who is already in service in the flank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/mos able property^ to the Bank as on 31 si March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer. 

or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority' every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property' exceeds 
Rs. 10,000/- 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer. 

or 

(b) othenvise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restiictioiu Regarding Marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that; 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party lo the marriage; and 

(b) There arc other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employt^ jy^rested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may. if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 45. 

(2) Any payment made lo an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allow ances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent AuthoriN. in case of his release from detention or his 
detention being set aside by the Competent CoiirL that he had not been guilty of improper conduct resulting 
in his detention. 

(.3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
.3 8 if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 3 8 shall apply to such imposition 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or Iris overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detaiped in pursuance of any process of law. the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control, 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active pan in politics or m any' political demonstration or contest election as 
member for a Municipal Council. Zila Parishad. District Board or any other local or Legislative Body. 
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31. Proliibitlea agaiiict JeiaiMg ccrtnitt MMcfartiaaSy ftrftes, etc. 

(1) No officer wbo is not a'wcfkiBm'wiiltin die nieaiUBgoftjicIiKlustntf Disputes Act, 1947 shall,— 

(a) become or coatinue tobc a we nAier or office bearer of or bci^tbowise directly or indirectly associated with 

any trade union of the en^iloyees of the Bank who axe ‘workmen' vyithin the meaning of that Act or 
feder^iottofsncb trade muons. > 

I 

(b) resQitto or in any way abet any form <rf strike or participate in any vidcm,anscemly or indecent demonstra- 

tion in coimection with nmtter pe r t ainin g to his conditions of service or the conditions of service of any 

other enqdoyees of the Bank. 

(2) In idalion to tH^remirlaifee who officiates in a grade or post which is not a grade or.post of a ‘woriemen’ as 
aforesaid, this Regnlatioo sl^ ato afifiiy so Long as such eni{daycc officiates in such higher grade or post. 

(3) No empkyee sbafi join or contimie to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the seemity of the slate, friendly relations with foreign 
States, public order, defamalioaoriiicitcinetit toofience. 

3Z GhiagcvidcKr 

(i) No officer or employee shall, except with tlte previous a|)pcoval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

ffi) Wine any approval has been accorded under Stdt-Regnfatioa (i> no (^Scer or employee giving such evidence 
shall criticise thcpolky or wry action dTthe Central Govemment or the Bank. 

33. FiMKdsaiihuuMB-af officer erempiayfe 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
comphneniafy orvatedictcHy address or accept atw testiniooial or attend any meeting or entertaimnent held in his honour 
or in the htaioar of any other officer or employee. 

I^orvided that nothing in this Sob-Regalalion shall apply to: 

(a) a fincwell entertainment of a substantially private and informal character held in hotiour of the officer or 
employee or axgi. other (rfliccr or enqrfoyce on the occasion of his retirement or trwisfer or any person who has recently quit 
Uk service of the Bank; and 

(b) the acceptance of simple and ine.xpcnsivc entertainment arranged by associations of officers or employees. 

(it) (a) No officer or craptoyee shall either directly or indirectly exercise iwcssute or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer ot employee for the entertainment of any officer or employee belonging to any higher grade. 

34. CanvnHhig 

No officer or emirtoyee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. SubteripthuM 

No officer or emirfoyee shall, except with the previous sanction of the Competent Authority, ask for or accept 
cofitiibHlioiis OT otherwise associate hiiRsetf with the raising of any hinds or other collections in cash or in kind from 
cotistitiicais or ontmiien in pmsu anc e of any objective whatsoever. 

36. CousuuiprtiHefiutoifcnriiigmateriais 

An officer or empioyee shall— 

(a> strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any arc* in which 
he may happen to be for the time being. 

(b> not be under the influence (rf any intoxicating drinks, drugs or other materials during the course of hte duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influcBce of such dririis, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public plac& 

(d) not appear in a public plate, in a state of intoxication. 

Explanation ; 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, sexual harassment' includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as 

(a) Physical conUict and advances, 

(b) Demand or request for sexmal favours. 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38, Penalties 

Without prejudice to foregoing Regulations of tliis Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits act/s detrimental to the interests of the 
Bank or in conflict with its instructions, or who conunits a breach of discipline or is guilty of any other act/s of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Wi thholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him. of tlie whole or part or any pecuniary' loss 
caused to the Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall nol ainounl to a penalty within the meaning of this Regulation: 

(i) Withholding of one or more increments of an officer on account of Ihs failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

M 

(ii) Stoppage o f increment( s) of an officer at the efficiency bar i n a ti me scale, on the grounds of his unfitness to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promotion ofan Officer to a higher grade or post lor w hich he may be 
eligible for consideration, but for which he is found unsuilablc after consideration of his case. 

(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency' of disciplinary proceedings. 
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(v) Revorjlon to a lower grade or post of an Officer officiating in a hlglipr grade or poit. on'thc ground that he is 
considered: affer trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with hii conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vil) Reversion of an Officer on deputation to his parent organisation. 

(vlll) Termination of service of an Officer: 

(a) Appointed in a temporary’ capacit>' othertvise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iil) of 
clause I of this Regulation, the officer concerned shall bo informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not c-xceedlng 13 days or such 
extended period as may bo granted by the Competent Authority and the defence statement, if any. submitted by the officer 
shall be t^en into consideration by the Competent Authority before passing orders: 

Provided flirther that no order imposing any of the mt^jor penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall bo passed without the Oharge or charges being 
formulated in writing and gi\'cn to the officer and enquiry held so that he sltall have reasonable opportunlt>' to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be hold if; 

(i) The misconduct in such cases even if proved, the Bank docs not intend to Impose the punishment of 
removal or dismissal; and 

(li) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct: and 

(ill) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(I) censure. 

(II) recording of adverse remarks against him. 

(Hi) wlthltolding of increment for a period not e.\cocding 6 months. 

(b) Penalties for m^or misconduct 

(i) fine 

(11) withholding of IncrcmenUs) 

(ill) withdrawal of special allowances 

(Iv) reduction of pay lo next lower stage upto a maximum period of 2 years in case the staff has reached the 
ina.\imum in the scale of pay 

(v) removal from service which shall not be a disqualification for ftjture employment 
(\i) dismissal; 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided ibrther that an enquiry need not be hold if : 

(I) The misconduct is such that even if proved, the Bank does not Intend to Impose punishment of removal or 
dismissal: and 

(II) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct: and 

(ill) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may bo waived by the Competent Authority : 

(a) If the fhets on the basis of which penalty is to be Imposed on the officer or employee have been established 
in the Court of Law or Court martial: or 

(b) Where the officer or employee has been convicted on a criminal charge: or 

(c) Where the officer or employee has been absconding: or 

(d) Whore It is for any other reason Impracticable to communicate with him: or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
/ind placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the c.sceptlon of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are Instituted and in the cas6 
of an employee to any Officer: 

Provided that tiie Competent AuUtority may. in his discretion, nominate any Officer working in the Bank, including 
those deputed from other Institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained In these Regulations, if two officers in different grades or an officer and an 
employee are Involved Jointly In an incident and disciplinary proceedings are sought to be Instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should bo the same, the Chairman may direct that the Competent Authority in 
respect of both the officer and employee Involved and a common enquiry shall bo hold into the charges against both of 
them and the delegation of power to enquire under Regulation 40 and the procedure, with the exception of the final order 
■hall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following pro\'lslons shall apply where it Is alleged 
that an officer or employee has been guilty of corrupt practices, namely: 

(1) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal miscondua or where the Investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the Investigation into the allegations cannot be conveniently undertaken to the Central Bureau 
of Investigation or the Central Mgllanco Commission Or such other Authority as may bo approved by the 
Chalmtan. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinaiy proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman Irom time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be. the Competent Authorit) is ofthc opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries oram other person w'ho may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authorifs to the C entral Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty' or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority' after considering the ad\ ice of the Central Vigilance Commission. 

Explanation ; 

An officer or employ ee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13, 14. 15 and 16 oftlie Prevention of Cormption Act 1988 or he has acted for an imprt^r 
purpose or in a corrupt miumer or had exercised or refrained from e.xercising his powers with an improper or corrupt motive, 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct w ho altaiii.s the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for tlie specific purpose of continuation and 
conclusion of the disciplinary' proceedings and issue offinal orders thereon Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary’ proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee w ill not receive 
any pay and/or allowances after the dale of superannuation. He will also not be entitled for the paymept of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF 

PIxplanation : 

The normal retirement benefits such as encashment of Privilege leat’C and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing offinal order by the Competent AuUiority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employ ee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

( 1 ) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry 

(ii) For the subsequent period : 

(a) Where the enquiry' is held departmcntally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 

(b) Where the enquiry' is held by an outside agency' 1/3rd of tlie basic pay for the next three months and one 
lialf of the remaining period of suspension 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excqDting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category- of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period ; 

(a) where the enquiry- is held departmentally by the Bank. 1/2 of the basic pay. the employee was drawing on the 
date prior to the date of suspension; 

(b) after one year, lull pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representalive(s); 

(c) where the enquiry is done by an outside agency and the said agency- has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any- of his represcntative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances c.xcepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauscs (i) and (ii) (a) of Clause (A) at (he prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided ftirther that if during the period of suspension, an employee retires by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. IVeatment of suspension period and allied matters 

The Competent Authority may . while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides olheivrisc. no order shall 
be passed which shall bas e (he effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employ ee is under suspension shall, if he is not remor ed/dismissed from the services, be 
treated as period spent on duty- or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employ-ec shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall eonsidcr the appeal and pass suitable order 
preferably witlun a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,—- 

(i) To the Board where the Chairman or Committee or Director is the Competent Authority. 

(ii) To the Chairman where a ny other officer is the Competent Authority. 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) It shall be in writing and couched In polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relied on and shall be complete in itself. 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to Directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In the case of an officer or employee dismissed fium the Bank's service, the pay and allowances shall cease from 
the date of dismissal. 

(iii) In the case of an officer or employee who dies while in setv'icc. the pay and allowances shall cease ffom the day 
following that on which the death occurs, 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month In which it falls duo 
irrespective of the actual date of Its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to t he provisions of these Regulations an officer or employee may be eligible for the following kinds of 

Jeave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave, 

54. Authority empowered to grunt leave 

The power to grant loa\'c shall \' 0 St in the Competent Authority. 

55. Power to refUie leave or recall an officer or employee on leave 

(1) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority, 
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(ii) An officer or employee on Iea^'C may be recalled to duty by the Competent Authority whenever the Bank deems 
nt to do so : 


Provided that if the officer or employee Is at that time out of headquarters, he shall be eligible to be paid tlic actual 
expenses incurred by him and the members of his family for returning to the headquarters, 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave, 

,57. Leave not admissible for an officer or employee placed under suspension 
No leave shall be granted to an officer or employee under suspension. 

58. 'Casual Leave 

(1) An officer or employee shall be eligible for casual leave on fill I emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at an> one time; and 

Provided further that holidays and Sundays may not be combined with such lca\ c in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his scrv ice shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on fiill substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted In combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall bo eligible for privilege leave computed at one day for ev'ery 11 da\ s of sorv'icc on 

'duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is cmitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to fUll emoluments for the period of leave. 

(4) Privilege leave maj' be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1st January. 1990. the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(I) Application for privilege leave shall bo submitted by an officer or employee one month before the date from 
which leave Is required. 

(II) Appllcatlonwhlch does not satisfy the above requirement of sub-regulation (b) (1) maybe refused without 
assigning any reason: 

Provided that If the Competent Authority Is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/mcdical leax e account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of Icii days each on the first day of Januajy and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; inthe sick Icavc/mcdical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick Icave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/.1 days per completed calendar month upto the dale of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non ‘ in a sick 
leave/medical leave, the credit to be afforded to his sick Icave/medical leave account at the commencement of next sick 
Icavc/mcdical leave shall be reduced by one eighteenth of the period of 'dies non' subject to a maximum of ten days; 

Provided that sick Icavc/mcdical leave can be accumulated during his entire service subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, tire Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/medical leave accoimt, 

fii) Sick/medical leave will be granted on pro rata basis during the first year of service, 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty 

Explanation . 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service, 

61, Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority The duration of 
extraordirrary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of liis service: 

Provided that in c.\ccptional ciraimstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee ; 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to liim and the Board, while according such approval, shall record 
the specific reasons therefor in writing, 

(2) The Competent Authority may grant extraordinary leave in combination \vith or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances arc admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment; 

Provided that where the Competent Authority' is satisfied that sanction of extraordinaiy leave w as necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave for sports, donation of blood, family planmng, 
defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as may be 
decided by the Board in accordance with the guidelines of the Central Government. 







HIW ^ (I'JIVV : 3TOTVTr>T 


41 


63. Maternily Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of lea\'e but any lea\'e applied for in continuation of the 
former may be granted only if the request supported by a certificate issued b\' a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59; 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 39 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing ofleave address to the Bank 

An officer or employee who has been sanctioned leave and lea\ es his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leai e. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days e.xclusivc of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days e.xclusixe of the number of days spent on travel. 

(3) During the period spent en joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, w hichever is less 

(4) In calculating the joining lime admissible to an officer or emplo> ee. the day on w hich he is relieied from his 
post shall be excluded : 

Provided that public holidays follow ing the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee w hen the transfer does not im olve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or cniplo\ee when hisposting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is y. manenth posted. 

(7) No joining time shall be admissible to an officer or employ ee w hen the transfer is at his ow n request. 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part in—S ec, 4] 


CHAPTER vn 
MBCELLANEOUS 


fi8. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees' 
Provident Fund and Miscellaneous Precisions Act. 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1, An officer or employee shall be eligible for payment of gratuity in accordance wim the Sub-tegulation 2 
hereunder 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gramity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) ■ Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 jears of continuous ser\ice. or 

(e) Termination of service in any other way except bv way of punishment after completion of 10 years of seivicc: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be ond months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity' for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years : 

Provided fiirther that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%). dearness allowance and special allowance and officiating allow ance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of sen ice. as the case may be. 

70. Domicile 

(1) Every' officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B’in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
'Authori' . 

. 2) No officer or employ ee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession 

71. Trunsferabillty 

Ev cry officer or employ ee is liable for transfer to any office or branch of the Bank 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may. from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to. or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73, Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and ^licable to 
officer and employee is hereby repealed. 

(2) Notwithstanding such rqreal. any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


Declaratimi of Fidelity and Secrecy 


SCHEPUU) I 
(See Regulation 18) 


Place: 

Date: 


I.do herdjy declare that 1 will faithfully, truly and to the best of nty skill and atnlity 

execute and perform the duties required of me as officer or employee of the..Bankand 

which properly relate the office or position held by me in the said Bank. 

I further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow an\ such person to inspect or have access to any books or documents or electronic records belongiiig to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name In full 
Pesignation. 

Signature 

Name in full 
Designation. 

CARE; (To be on the lines of GOI Rules) 

SCHEDIlLE-n 
[ See Regulation S (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shri/SmL/Kum.s/o. w/o. d/o.declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and ha\ e only spouse living. 

(iii) That I ha\'c entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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[Part in—&c.4] 


2.1 fi(riaQii%.flffiiin.tbatdi&^ve.declaratu}n is true and l undeistand thatin the event of the declaration being 
fisimttttnte incoiiBctaflBrjny appointnient. I shall be liable to be dismissed from service. 

I>ate; Signature 

himie; 


aciffimaasTn 

CarmB 

AeeteratioB’Of WaanoUe 
(See Regulation 70) 


Place: 

T?8tc. 

1, The undersigned, “having-been a p po i nted in the service of dte Banaskantha Mchsana Gramin Baitk, hereby 
declare.(Place) in.(District) as my.place of domicile. 

1 “‘’“iIlhejflHWCiBaiiygdntBkaf^tTth 


m 

**Tlio41nac.isaHMuny;plnBecilOBrth.Myc|ibBBi^^ .^lace) in.(District),)Mt 

.t^teo) diasbeeadeclatcdas my place of domicile for the reasons given below: 


NameiniiiU 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


V SRIDHARAN. Chairman 
[No. ADVT/IIl/IV/329/Exty] 
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